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[Authorised English Translation]
HARYANA GOVERNMENT
URBAN LOCAL BODIES DEPARTMENT
Notification
The 3rd June, 2016

No.S.0.14/H.A.12/2009/S.49/2016.— In exercise of the powers conferred by the
proviso to article 309 of Constitution of India and sub-section (1) read with clause (a) of sub-
section (2) of section 49 of the Haryana Fire Services Act, 2009 (12 of 2009), the Governor of
Haryana hereby makes the following rules for regulating the recruitment and conditions of
service of persons appointed to the Haryana Fire (Group A) Service, namely:-

PART-I General

1. These rules may be called the Haryana Fire (Group A) Service Rules, 2016.

2. (1)  Inthese rules, unless the context otherwise requires,-
(a) “Commission’’ means the Haryana Public Service Commission;

(b)  “direct recruitment” means an appointment made by selection otherwise
than by promotion from within the Service or by transfer of an official
already in the service of the Government of India or any State Government;

(c) “Government” means the Government of Haryana in the administrative
department;

(d)  “institution” means,-
1) any institution established by law in force in the State of Haryana; or

(ii)  any other institution recognized by the Government for the purposes
of these rules;

(e)  “recognized university”’ means,—
(1) any university incorporated by law in India;

(i)  any other university which is declared by the Government to be a
recognized university for the purposes of these rules;

63} “Service” means the Haryana Fire (Group A) Service.

(2)  Words and expressions used but not defined in these rules shall respectively have
the same meaning as assigned to them in the Haryana Fire Service Act, 2009 (12 of 2009).

PART II-RECRUITMENT TO SERVICE

3. The Service shall comprise the posts shown in Appendix A to these rules:

Provided that nothing in these rules shall affect the inherent right of the Government to
make additions to, or reduction in, the number of such posts or to create new posts with different
designations and scales of pay, either permanently or temporarily.

4. (1)  No person shall be appointed to any post in the Service, unless he is ,-
(a) a citizen of India; or
(b)  asubject of Nepal; or
() a subject of Bhutan:

Provided that a person belonging to any of the categories (b) or (c) shall be person in
whose favour a certificate of eligibility has been issued by the Government.

(2) A person in whose case a certificate of eligibility is necessary may be admitted to
an examination or interview conducted by the Commission, but the offer of appointment may be
given after the necessary eligibility certificate has been issued to him by the Government.

Short title.

Definitions.

Number and
character of
posts.

Nationality,
domicile and
character of
candidates
recruited to
Service .
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(3)  No person shall be appointed to any post in the Service by direct recruitment, unless
he produces a certificate of character from the principal academic officer of the university,
college, school or institution last attended, if any, and similar certificates from two other
responsible persons, not being his relatives, who are well acquainted with him in his private life
and are unconnected with his university, college, school or institution.

Age. 5. No person shall be appointed to the post in the Service by direct recruitment who is less
than twenty one years or more than forty two years of age, on the last date of submission of
application to the Commission. However, the relaxation in age for Scheduled Castes and
Scheduled Tribes persons shall be applicable, as prescribed by the Government, from time to time.

Appointing 6. Appointments to the posts in the Service shall be made by the appointing authority
authority. mentioned in column 3 of Appendix C to these rules.

Qualifications. 7. No person shall be appointed to any post in the Service, unless he is in possession of
qualifications and experience specified in column 3 of Appendix B in case of direct recruitment
and those specified in column 4 of the aforesaid Appendix in the case of appointment other than
by direct recruitment:

Provided that in case of direct recruitment, the qualifications regarding experience shall be
relaxable to the extent of fifty percent at the discretion of the Commission in case sufficient
number of candidates belonging to Scheduled Castes, Backward Classes, Ex-servicemen and
Physical Handicapped categories possessing the requisite experience, are not available to fill up
the vacancies reserved for them, after recording reasons for so doing in writing.

Disqualifications.  §, No person,-

(a)  who has entered into or contracted a marriage with a person having a spouse living;
or

(b)  who having a spouse living, has entered into or contracted a marriage with any
person,

shall be eligible for appointment to any post in the Service :

Provided that the Government mays, if satisfied that such marriage is permissible under the
personal law applicable to such person and the other party to the marriage and there are other
grounds for so doing, exempt any person from the operation of this rule.

Method of 9. (1) Recruitment to the Service shall be made ;-
recruitment .
(a) in the case of Joint Director (Technical)-
(i) by promotion from amongst the Deputy Directors(Technical); or

(i) by transfer or deputation of an officer already in the service of any
State Government or the Government of India;

(b) in the case of Deputy Director (Technical)-
(1) 50% by direct recruitment; and

(i) 50% by promotion from amongst the Assistant Divisional Fire
Officers; or

(ili) by transfer or deputation of an officer already in the service of any
State Government or the Government of India;

(c)  in the case of Deputy Director (Administration),-
(i) by promotion from amongst the Superintendents; or

(i) by transfer or deputation of an officer already in the service of any
State Government or the Government of India; or

(2)  All promotions unless otherwise provided, shall be made on seniority-cum-merit
basis and seniority alone shall not confer any right to such promotions.
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10. (1) A person appointed to any post in the Service shall remain on probation for a  Probation.

period of two years, if appointed by direct recruitment, and one year, if appointed otherwise:
Provided that,-

(a) any period, after such appointment, spent on deputation on a
corresponding or a higher post shall count towards the period of
probation; and

(b)  any period of work in equivalent or higher rank, prior to appointment to
the Service, may in the case of an appointment by transfer, at the
discretion of appointing authority, be allowed to count towards the period
of probation fixed under this rule; and

(©) any period of officiating appointment shall be reckoned as period spent on
probation, but no person who has so officiated shall, on the completion of
the prescribed period of probation, be entitled to be confirmed unless he is
appointed against a permanent vacancy.

(2) If, in the opinion of the appointing authority, the work or conduct of a person
during the period of probation is not satisfactory, it may ,-

(a)  if such person is appointed by direct recruitment, dispense with his
service; and

(b)  if such person is appointed otherwise than by direct recruitment,-
(1) revert him to his former post; or

(il))  deal with him in such other manner, as the terms and conditions of
the previous appointment permit.

(3) On the completion of the period of probation of a person, the appointing
authority may, --

(a)  if the work or conduct has, in its opinion been satisfactory —

(1) confirm such person from the date of his appointment, if appointed
against a permanent vacancy; or

(il))  confirm such person from the date from which a permanent
vacancy occurs, if appointed against a temporary vacancy; or

(iii)  declare that he has completed his probation satisfactorily, if there
is no permanent vacancy; or

(b)  ifhis work or conduct has, in its opinion been not satisfactory, --

(1) dispense with his Service, if appointed by direct recruitment, if
appointed otherwise, revert him to former post or deal with him in
such other manner, as the terms and conditions of previous
appointment permit; or

(i1)  extend his period of probation and thereafter pass such order, as it
could have passed on the expiry of the first period of probation :

Provided that the total period of probation, including extension, if any, shall not exceed
three years.
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Seniority. 11.  Seniority, inter-se of members of the Service, shall be determined by the length of

Liability to serve.

Pay, leave,
pension and
other matters

Discipline,
penalties and
appeal .

continuous service on any post in the Service :

Provided that where there are different cadres in the Service, the seniority shall be
determined separately for each cadre :

Provided further that in the case of members appointed by direct recruitment, the order of
merit determined by the Commission shall not be disturbed in fixing the seniority:

Provided further that in the case of two or more members appointed on the same date, their
seniority shall be determined as follow,-

(a) a member appointed by direct recruitment shall be senior to a member appointed by
promotion or by transfer ;

(b)  amember appointed by promotion shall be senior to a member appointed by transfer;

(¢)  in the case of members appointed by promotion or by transfer, seniority shall be
determined according to the seniority of such members in the appointments from
which they were promoted or transferred; and

(d)  in the case of members appointed by transfer from different cadres, their seniority
shall be determined according to pay, preference being given to a member, who was
drawing a higher rate of pay in his previous appointment, and if the rates of pay
drawn are also the same, then by the length of their service in the appointment and if
the length of such service is also the same, the older member shall be senior to the
younger member.

12. (1) A member of the Service shall be liable to serve at any place whether within or
outside the State of Haryana, on being ordered so to do by the appointing authority.

(2) A member of the Service may also be deputed to serve under,-

) a company, an association or a body of individuals whether incorporated or
not, which is wholly or substantially owned or controlled by the State
Government, a municipal corporation or a local authority or university within
the State of Haryana;

(ii)  the Central Government or a company, an association or body of individuals,
whether incorporated or not, which is wholly or substantially owned or
controlled by the Central Government; or

(iii) any other State Government, an international organization, an autonomous
body not controlled by the Government or a private body:

Provided that no member of the Service shall be deputed to serve the Central or any other
State Government or any organization or body referred to in clause (ii) or clause (iii) except with
his consent.

13.  In respect of pay, leave, pension and all other matters not expressly provided for in these
rules, the members of the Service shall be governed by such rules and regulations, as may have
been or may hereafter be, adopted or made by the competent authority under the Constitution of
India or under any law for the time being in force made by the State Legislature.

14. (1) In matters relating to discipline, penalties and appeals, members of the Service shall
be governed by the Haryana Civil Services (Punishment and Appeal) Rules, 1987, as amended
from time to time:

Provided that the nature of penalties which may be imposed, the authority empowered to
impose such penalties and the appellate authority shall, subject to the provisions of any law or
rules made under article 309 of the Constitution of India, be such as are specified in Appendix C
to these rules.

(2)  The authority competent to pass an order under clause (c) or clause (d) of sub-rule
(1) of rule 9 of the Haryana Civil Services (Punishment and Appeal) Rules, 1987 and the appellate
authority shall be specified in Appendix D to the rules.
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15.  Every member of the Service shall get himself vaccinated and revaccinated as and when
the Government so directs by the special or general order.

16. Every member of the Service, unless he has already done so, shall be required to take
the oath of allegiance to India and to the Constitution of India as by law established.

17.  Where the Government is of the opinion that it is necessary or expedient to do so, it
may, by order, for reasons to be recorded in writing, relax any of the provisions of these rules
with respect to any class or category or persons.

18.  Notwithstanding anything contained in these rules, the appointing authority may impose
special terms and conditions, in order of appointment if it is deemed expedient to do so.

19.  Nothing contained in these rules shall affect reservations and other concessions required
to be provided for Schedules Castes, Backward Classes, other Backward Classes,
Ex-Servicemen, Physically handicapped persons or any other class or category of persons in
accordance with orders issued by the State Government in this regard from time to time.

Vaccination.

Oath of allegiance.

Power of relaxation.

Special provisions.

Reservations.
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APPENDIX A
(Seerule 3)
Serial Designation of post Number of Posts Total Scale of pay
Number (Rs.)
Permanent Temporary
1 Joint Director (Technical) 1 - 1 Pb3-15600-
39100+ 7600
GP
2 Deputy Director (Technical) 2 - 2 Pb3-15600-
39100+ 6000
GP
3 Deputy Director 1 - 1 Pb3-15600-
(Administration) 39100+ 6000

GP
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APPENDIX B
(Seerule?)
Serial Designation of posts Academic qualifications Academic qualifications and experience, if
Number and experience, if any for any for appointment other than by direct
direct recruitment recruitment
1 2 3 4
1. Joint Director - By promotion
(Technical) Five years experience as Deputy
Director (Technical).
By Transfer or Deputation :
1) B.E (Fire) from a recognized university
with minimum 55% marks or equivalent
Cumulative Grade Point Average.
or
Graduate in Science with Chemistry as
one subject at graduation level with
minimum 55% marks or equivalent
Cumulative Grade Point Average;
Two years experience as Joint Director
(Technical).
or
(i) | Five years experience as Deputy
Director (Technical); or Deputy Chief
Fire Officer.
(i) | Hindi/Sanskrit upto Matric Standard/
Higher Education.
2. Deputy Director 1) B.E (Fire) from a By promotion :-
(Technical) recognized university with Seven years experience as Assistant
minimum 55% marks or Divisional Fire Officer.
equivalent Cumulative
Grade Point Average.
or By Transfer or Deputation :
Graduate in Science with | (i) B.E (Fire) from a recognized university
Chemistry as one subject with minimum 55% marks or equivalent
at graduation level with Cumulative Grade Point Average.
minimum 55% marks or or
equivalent Cumulative Graduate in Science with Chemistry as
Grade Point Average; and one subject at graduation level with
(a) Graduate ship minimum 55% marks or equivalent
examination of the Cumulative Grade Point Average;
Institute of Fire
Engineers (i1) Two year experience as Deputy Director
or (Technical).
(b) Diploma in or
Divisional Fire Seven years experience as Assistant
Officer’s Course in Divisional Fire Officer.
Fire Engineering
from National Fire (iii) | Hindi/Sanskrit upto Matric

Service College,
Nagpur.
Or

(c) Having passed
membership
examination of the
Institutions of Fire
Engineers of United
Kingdom.

Standard/Higher Education.
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(ii) Hindi/Sanskrit upto
Matric Standard/
Higher Education.

(iii) Should have
minimum  physical

standard i.e. Height-
5°-77, Weight 54 Kg.
and  Chest 327
(inches) unexpanded
and 34" (inches)
expanded  (without
clothes), Eye Sight
6/6 (without glasses)
and 6/6 (with or
without glasses after
the age of 45 years).

>iv) Should not be colour
blind.

Deputy Director
(Administration)

(i)

(1)
(ii)
(iii)

By promotion :
Graduate from a recognized university;

Seven years experience as Superintendent.

By Transfer or Deputation :
Graduate from a recognized university;
Two year experience as Deputy Director
(Administration).

or
Seven years experience as Superintendent.
Hindi/Sanskrit upto Matric
Standard/Higher Education.
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APPENDIX C
(Seerule 14(2))

Sr.
No.

Designation of posts

Appointing
Authority

Nature of penalty

Authority
empowered to
impose penalty

2

3 4

5

Joint Director
(Technical)

Deputy Director
(Technical)

Deputy Director
(Administration)

Government 1. Minor Penalties :

(i) warning with a copy in the
personal file (character role);

(i) censure;

(ii1) withholding of promotion;

(iv) recovery from pay of the
whole or part of any pecuniary loss
caused by negligence or breach of
orders, to the Central Government
or a State Government or to a
Company and association or a body
of individuals whether incorporated
or not, which is wholly or
substantially owned or controlled
by the Government owned or to a
local authority set up by an Act of
Parliament or of the Legislature of
a State; and

(v) withholding of increments of
pay without cumulative effect.

2. Major Penalities :

(vi) withholding of increments of
pay with cumulative effect;

(vii) reduction to a lower stage in
the time scale of pay for a specified
period with further directions as to
whether or not the Government
employee will earn increments of
pay during the period of such
reduction and whether on the
expiry of such period, the reduction
or will or will not have the effect of
postponing the future increments of
his pay;

(viii) reduction to a lower scale of
pay, grade, post or service which
shall ordinarily be a bar to the
promotion of the Government
employee to the time scale of pay,
grade, post or service from which
he was reduced, with or without
further directions regarding
conditions of restoration to the
grade or post or service from which
the Government employee was
reduced and his seniority and pay

Government

Government
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on such restoration to the grade
post or service;

(ix) compulsory retirement;

(x) removal from service which
shall not be a disqualification for
future employment under the
Government;

(xi) dismissal from service which
shall ordinarily be disqualification
for future employment under the
Government.
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APPENDIX D
(Seerule 14(2))
Serial Designation of posts Nature of Order Authority empowered to
Number make the order
1 2 3 4
1. Joint Director (Technical) (i)  reducing or withholding the Government
2. Deputy Director (Technical) amount of ordinary or
additional pension admissible
3. Deputy Director under the rules governing
(Administration) pension;
(il)  terminating the appointment
of a member of the service
otherwise than on his attaining
the age fixed for
superannuation.
ANIL KUMAR,

Principal Secretary to Government Haryana,
Urban Local Bodies Department.
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Sferet A |
R |

I R e faamT
SIBLCEI
faATe 3 S, 2016

H&AT $I03AM015 / BO3H012 /2009 / €I1049 /2016— WRA & W[ & IfJede 309 b
R TAT BRATON ARTIHT HaT AfAFRH, 2009 (2009 HT 12), B &RT 49 B IUIRT (2) &
QU (F) & AT UfSd SUERT (1) §RT USd WAKRAT BT YANT BRI Y, SNAVN & 57T,
96 g1, BRATOT ARREE (YU @) a1 § Fgad afdadl o wedl qem S9! dar wdl el
fafafia &= & foy =faRea fem a9 €, srrfq—

A1 AT
1. 3 e gRamon sifema (U @) |a1 9, 2016, F2 ST A6 & |
2. (1) g9 A o9 96 Ao 9 e uferd | 8l—

(@) “IARRT’ A IAMUR T, ERAOM AlH HaT AT

@) el owd | s ' @i W fgfad S war # 9w @ 9aRa
IRAR ] fhdl Y TRAR & AT H Ugd I o bl dHary &
QTR W 31T IIT gRT Pl TS &,

RGR | MU 8, WG T # 2RI IS @ WReKR;
T A YT § —
()  sRamom o #§ Ay fy g1 enfad w1 wven ; @
() =9 I @ g @ U WRGR gRT AT Bl 37 AR,
(®) A=Ay favafiered” & AU 8~
@) wrd # fafy grr ferfaa @ favafderes; ar
() @3 = favafdened, S 9 oAl © WIoH & It WReR gRT
AT favafaenrers eifyd fdar T &
@) |Er ¥ WU s e (IU @) war |
(@ =7 frIdl # uga fag SRR wreal qon sifweafaddl & d81 ot 8 & S
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qET —I1 Jar §
3. Jar ¥ s9 | & uRRre & # <wiv W ug gafax g
WReg 39 FEEl @ Bk W A9 W URl B 6d H ghg A1 B PR A1 fafe
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TRGR §RT MMILIH UIAAT BT AU S fhd ST & a1g & fam S |aabar & |
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@) @IS N AT a1 H fHA W ug W W Wl gRT 99 I Fga T8 A S,
39 db g8 g+ Iif~dw SuRerfa & favafaene, weifdeney, fdeney a1 wxen, afe &g
Bl YU Lefrh A¥eRI § ARF—IEOT uF SR & U I fOeR Jfdal @, S
9D G 9 8 fhg SHG AT Sigq H S8 JeiMifa gRfEa 8 3R S I9a
freafaenery, weifdenem, fere™ a1 w¥en ¥ 9=fRd 9 8, S ISR & UHII—U3 Ud
T B

5. ®I% W Afed dar 7 fFW ug W Al it g g T8 e Sroem, i emanr
DI AT U R B 31w Al BT saprd a8 @l g | HF A1 AT 98 Dl g
31 H1 81| T, ™I Sl SR S Siiadl & @fdddl g oY H ge
WRHR gRT GHI—AA R I fafgq o] 8rfr |

6. a1 ¥ vl W Fgfda g1 |l & aRRee 1 @ @ 3 ¥ fiffde fgfea
TErp T gIRT bl ST |

7. DS W A, Far A AT N ug R, 99 99 FgFd el A S o9 % 98
A w7cil &1 <2 |, 39 Fml & uRRre @ & @ 3 | faffds Jon el w9 sr=en
Frgfad @1 <= A gated aRRre & @ 4 4 faffds sad o srgwa 9 @ 8

Ry A A BT TR AR e orgva ve arel Jrgqfad Sifod, s a,
ayd el der TRIRG w9 | (e Ja § G W@ Tl SRIGARI &l g3
AR QU T B, AT AN & fIdd W APHa Rl el § gard gl a% @l
e & O A T BRA B forg faRad § o Ry Sme |
8. sl wfew, —
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Il
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faare & dfaer o= o g, dar § foelt ff ug w fFrgfda & o = Erm

R AT AR D Gdfe 8 I & W Al don fJae & gk el iR o]
W A & o9t faars oo © d9T VAT &R & I YR Wl §, a 98 bl
Ifdd &I 39 FM & aF 89 ¥ Be < A B |
9. () ar # uodt fEfaRad 7 9 @ oo —

(@) or@r IIfHRr B T H—
() g fawmr, sRIOT | RAFTR IR,
(@) e Niear =rgardl &1 e H—
() e, AfdeE, ERATOT | MR gRT;
(M)  ERId Aved AR BN B T H—
() 50 wfcrera <fref wedl gwy; @
(i) 50 Ufcrerd SIFRM &= ARHIRAT § F UGd gRT ; AT
(i) v U WRER AT IRA IRBR B FaT § U8 I & ol
el It & vermAraReT a1 ufafgfea gw ;
@) orflad @ g9 H -
() BT /IR IqTHE AYffd § | yard R ; AT
() PN ST AR AT IRT WRER B HaT H UEA F &
T SR & IR0 A1 UG g,

) 1 uSfAT 519 @ T SUESd 7 8, SUsd-Yd—arngdr & MR R
B W IR Bad sar &1 Vi ueia @ forw BIg e wer e Bl |

3y |

yrferepTeY |

JEATY |

fgarg |
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(i) SF®r aRAET A g7 AHAT T AR IUD 918 VA QY B Adhal g ol
I8 URJIET ®I YUH Al B FHIT TR B FhaT oI :
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() &N F, S o afe Fen, a9 g g 8@ ar 98, e
qui 1 AT @i a1 RIS T AR & U 81, gRA I
& TR T a1 I w1 fvafdere ;
(i) ST WRHR I W HHA, S A7 Afte e, o 98 g @
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R FT weifda sRamn fifde dar (qus den omie) fam, 1987, gRT Wi 8 -

TR U TN BT WwU, S SIS S |hdl 7, VAT ARG o e & foly |erad
TSN TT ATl USRI, 9RA & AL & rJevs 309 & A a8 g fdl fafer
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97T |

faery Suewr |

SATRETOT |

(2) =Ramm fafda dar (gvs qn e oW, 1987, & 1w o & SufE™ (1) & wWvs
(1) I1 Gv (€) B T AR UIRT B & oIy Fe Uy qer el uifdramy 1 a8
B o ot @ aRftre g # fafafde 2

17. AT BT IAP I WY BT SIHT IaRAT TAT ofd IRBR fhl a9y a7 Aoy
3SeT ERT vaT Fder ), g ST SR |

18. WA b IIP I ¥, Od db SO Usd B 9Rd & ufaq der fafy grr e zenfug
URT & AT & Ui IoI=sT BT 39T 7 o ol 81, VAT B Bl Ve B Sy |

19. g, WRBR P I F, 39 R & fedl Sugsy & ol <97 Smavye a1 gHeiA g,
I8 98 PR foRg B, MY g, Afedal & fbdl aFf a1 gt & IR & U1 B Fobell B |

20. 39 Ml ¥ &0 a9 @ B gy A, Mgl wiiter), afe gg fygfad emawr H ARy
e o o o ST aHs), O 98 U PR T g |

21, =9 foEl § & 7E pE o 919, IS WRPR gRI, 39 IR § AEI—99Y RSN
fgaal a1 aAafdqal & fodr af a1 gait b T 9 & forw orufera emReforl @em 3y
Raradi &1 ywrfag =8 dft |
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IRfdre &
(@1 7377 3)
g™ gl & AT ERRGIN
WS | 3RA | B
2 3 4 5 6
T JAfBRY 1 — 1 Id9 § 2=9300—34800+5400 BT
Ts Ja- |
AETID foTell =Irgarer 1 — 1 Id9 § 2=9300—34800+4600 BT
Ts Ja- |
eI HUSH ARFIHET 23 — 23 | 9d9 ds 2=9300—34800+4200 T
TR T I |
arefleren 2 — 2 | 909 ¥ 2=9300—34800+4200 BT
Ts Ja- |
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IR g
(@1 7377 7)

e el @ forq <leifor sreamd
qoI 31944, I Pig &

At 7 & e Fgfad @ forg derfrs
BT qAT 3wa, A BIg &

3

@)

(ii)
(iti)

fpdll A=A favafaemera
q BH W BH 55 Yferd bl
Afed TR 3 gwoN=afar
@) a1 wgHelfea Us
Ufgve TaRoTd THDET;
a1
Hdd TR N TH a5 &
w0 ¥ e fag afed
HH A HH 55 ufaerd 3fdi
qfed fag § =ae A
AT T Ulg< Tavel &
qHPpET; TAT
(@) AT ENIUBEHN
TR ® Erdddl
Uffz‘HT;

7

(@) gsfee  fhrew &1
e golf=afRT
TR W Aewdl uRIel
I B/l

a7
(M) IR I Har
HEIdened, ANTYgR |
Aftqere golfaReT #
Ausd CIENEE]
JIPRI & USTHH H
%Wﬁ‘ﬂ;
fer WR dH I ST
e # fa=1 / e,
REAH NISURCE B C
g 57" Hals54
fhamm MR o Bral oA T
@AY 32" () TAT 34"
=) waE (R Fus @),
gfe 6/6 (fa=r =resm) e
6/6 (45 9§ @I Y & dI]
T dfed a1 & fa= ) ;
quitver &1 8T @Ry |
R & # 3Jor fafkqg
TRIeTT 318k BN AMRY ;

4
facg favm, sRIOT | IR g,

freered, o™, BRI | FRAHT=IRT
EINE

el gRE—

() e o= e & wu # ufg v
DT 314,

(ii) T AR W AT, ANTYR
| AT gonaRaT § Jued
YA TGN & urguswd H fSarr,

a1
RIS SONIRT AT BT 1D

tlﬁ&ﬂ;

(iii) oo odierr sréw &1F AnfRY

RIFRYT A7 yfafgfaT grRe—

() FER® HAvSd AT AR B wY
H a1 a¥ BT A
ar

JFAIHT B JHRT & 9 H U a9

PT 3FH4;

(i) I SR HaT AR, ANTYR
¥ aftems SRy §  Aved
SIEENEE & UQgImH H
%GﬁTIT;

a7
e SONIMIRTT R @ HIad
ﬁ&iT;

(i) Afgd wWR dob/Swax fRem #
fe=<l /e |
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3efleTh

_ eI §RE—
TS /ARG Ja=HH Mfotite &
wY H T 9Y BT 3794 |
IRS IaAE MYferfies @t <em +,
WER® & WU H WA AT Yuid:
Y BT BRI AFHT W BT M8,
IRl A1 fdfgfe grr—
(i) 3mEferd & wU § AT Y BT T ;
(i) #fed W db /Seaar Ber §
Bl /|%pd |
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31TT 777 16(1)
Egil & fRrgfarT SR T Wy R
Rre| PlIBEaR TN B
IRINKNER]
UTferTY
1 2 3 4 5
1 HEID HUSH WP I- ©1 wnlRaat — WD
e () JIfdP BrEd @RI of) R Uiy <@d
SICEN gq ERICEIF
(i) uRf=T ;
2 Sreferdh (i)  YR_I=fT Aepe;

(iv)

V)

(vi)
(vii)

(viii)

(ix)
x)

(xi)

M B SUET AT Sooi=Hl ERT B
IRGR T fHAT T TRBR Bl AT U
FE), G A7 Afe e, 9 98
T &1 ar =181, forer qut ar sifdraret
e a1 R0 WReR b U ©, AT
e 1 Xy fau qvsd @ s
ERT fud fohsl =iy urferasor ar
freafdenera &1 g8 o= Haeh g =1t &
IFD 9RT BT a9 F Gl ;
Wmﬂ'cra%ﬁmaﬂﬂqﬁmﬁw

11 - S IRaAT —

SERIRCCICASICRECI E-UIBNER I
ﬁﬂﬁﬁﬁﬁ%m@?ﬁﬁmwﬁ
TR UshH IR 3 v rfalRad
ﬁ%&fﬁﬂ%ﬁﬁiwwmw
AT B 3MAfT & R

T BT AT T @R T AT 3rafey
P FHMT TR VAT gl SHB! 9T
JAgiEal BT WIRT HRA BT g91a I
I TR ;

foraR 9q= 9= IS, U a1 AT R W
AT, S RGN HHANT & IH qHI
JaqaM, T, U A7 IaT R N a8
3raa fobam T o, geIfa & forg
ATIROTTAT A BT, VA TS 3feqdT ug
AT Jar R ERERT HHAN a-d
forar T o, 99 WX 98Tel el 3iR
DI sSdT 9T 9 TS, Ug IT T
R Jd9 & IR | al aree] srfaRad
fordat & arer a1 Sge fa=r 8nm
iffart ar fgf ;

JIT A BT ST, ST IRBR & (e
Wﬁaﬁwmﬁ%&mﬁwﬁ%ﬁﬁ;
AAT I geGfel Sl WRPR & e 91l
e & forv |, A= ¢ SR
arft




HARYANA GOVT. GAZ., JUNE 21, 2016 197
(JYST. 31, 1938 SAKA)

IR ¥
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HH g TSN BT TwY MY B B U
RHESRCIEEAR

3 4
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S IBEaR FA e AW/ JffaRad  Uer
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TR &
(@RFT 17919 10 @27 11)

HEIS AUSH JANALHA JAMHN & Ug R HE HdT /U= &1 qRielm & oIy uraashd
Y Jfaf—3ec HA IAH—100

1.

EISIGCASE R LI

IUSRY B b qAT wEre, faRerfd, dIel gar U8, ary widel R Bl SUPRY, Ay fheer qeln
FAR  AfGTRTY, g Fa=v—Mf%pa dem @fby, uEr M=o sIfe, sdls dargdeld, weiaH
fESITE / Afdhe TT JgwY WReTdh AR &1 & M= WRI IR @aRT FERe &1 S@mre doi ERETd |
AT UG AT SABT SYANT, AfTHRI TAT UISul §RT A9 (SN BT IR0, qoe UGN o
AU |

T Haras Yomell @ 3iery | faviy e a9y, qraraerd aorr e o |
IY-HIC g9TT TATS TSI HRETT

galg args B AvfieRor don e o grem & qEum, fAE fasrell daw, foume Sem, fomme
SYF-YUTTell a1 3 oA foar | fauq 4 o <ol 1 fouy fow (S dia den w@a: did) |
o wgT—oT—ae, famT o Ugda dur wHa Uvmel! foRad s, fe | e & |,
A T Jor A FI=3v, gd18 oSSl AT Toldie fSoe JRefl, fOviy a8 oresl gfaemy qem
WU, §5 gSl el dclad 4 Fafbd Eay, Aftne smyfe foum e fRy =1 fam,
TefTareg, 9w, TRATY] SRPRRT 3 A TR aer e e | Aafeddl & ga § o S
qrefl AT Smfie ¥

U fSoEA

I 3o dT 1T IUBRYT & fSorrea den fmior #§ e, = 5w & umi 9o S9e Wy &
$og #AUcvs, fS9Ed &1 AFPIARUT| Od sl & folU WG #96 &1 78.U9.04,
JAMTABTT—CER, BIF HI JFIe, Bl g NI, T <dd oex dl BISSeid wichH |

YU, goel # fAwior wfed wanfora (@ifaafea) i ggame yomed

IREI—()ATT EGAD, (i)gsN AGAD, (ii)i STg9d 3T Lo TAT (iv)SaTell Egah, (v)Tarerd
(arfaafara) o1 Ag@®, W, UoTmell & |HGT & [avoT oI wared & Rigrd, “9ge Uomell” H H7gex
AT &b YUTTell, AGAG—URIHAT BT GATAT BT arell aiRael RIf, Al qr Aqad RITaRll o
I, AGADT DI SIS, IERETT AT ST | SR U A FaTford 31 <raral, ot dorr g

HXA dTell YD |

o= g7 T e IR Gverr

T GReT AT IMYTH HaA H APl Bl YHPl, BRI, AERI & gch Bl AR Sfi@, AERI B
A, 9am # AT @AR—waHl & 9 T & B B AT b oy gaug—waT @ fiav 3T &
HeTd Bl WHAT PRA S SU TAT TAALAL & wU H ga1d & IUM, 9ai & fofg 7T |Reror aeny
TAT ISR Haq AZdT & AR 9=l H 37T IuPRN & oY ugd |

fafer ~mareg

fafer =rreral # qfAd1, gihar—Tarsl B FHT BRAL, Bl DI AR, USRI PRI B I D
G U B H SNUATRSAY, Aed o7 & &, 31 RUIC &1 78, AR qUs Wiedl & §o FrIfeed
gRISH B GRS, F1a< |

AT &1 ==

T8d Ufhar SMUR—UfIfha—<R  Ufshar—<arell Hhod | asaien fag, dgal fAfda (Mfews) <arer,
AT, TG H SaTell qAT UARRH—SaTell Jaldhdi, f[ehie—<arar & drea—gqRoT (f[afdho) |

e @ RN fhe—adag ATRIaRY A Wie JH—3ad: U T Saed—eTd—favehied—arRerril
RAIT-—IIHE qIReg BT T8 |

Sig fAsor, S fAsror, gESIeed, g 9T Sid dolld bl Sael-eiiel Wy |
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10.

11.

12.

AR, AT AT HFYLR TATDH A

HITATS ST, JITATSTHT TAT URDATATT 3TUETTY, Bfvad ATIATS ST, STANT H Hbhd- YoTell Bl e |

T Far # fSAn, URieedr @) fa9vdr, a¥= dur 3ieed | SAT WHH B fhw, AEgd S
SUBRUT, GRaeT I dar fon dew, foll ufsq yomell, Wakare Rafd & #1996 SUBRIT BT SUIT |
AT AT H FFYER Bl DT, FRYCR G qAT TeATader |

foepies o fsadfea TR

fAepled TAT I AT TTHIO B fA9udr, fapicd & YvsR H MUY SIF a1l 9= RigT,
foepiedl &1 JAfTRmE aifiexor dor ot wRevl Iur, fawpledl &1 uRdsd, fawpicdl &1 e
T TAT 9USRUT & IR § faxpicd srfifeay der foam |

AT—Trarcas At &) fasivar, A —fharas Al fuerd @ ufiarn, fafexor @R gare aor
A, ffdRer (TR uge, AT e fadgaeer Uik, e fharets wrfl @& fog aife
WReTd 3T |

faega dem a1ft Shifew

ST Beal dAT IUDHRI H I USRI, §9 IUIBRVN H F9G Ffe (@) AT 31T Farx & aRem & fog
qu T & |

AT & BRI BN BT HH B & o7y IUBRV Pl JARATT & IR H ISR I8, AR I8, BIIall
TITOT qAT TE-giTer § feu o arel gatara |

fasTell @ IRl 3 I |vel (Fhaex) Afd UNur e faavvr drgei, amyus faga |fbe H
faam |

TNe], T Siefie ST § AWM fag[@ SuSRoT| $9 QUG H Al & o o @@ @
GRoTH B Fahell & | AaeIDH AR (HTaer) |

goifdgd HYT gomretl # &1fie |

e QU S 6 SRWRER, ST dadd g # A & YART| I St 31T &l 41d 2|
Hehchlel fagd IUHRUT BT HeT |

goifded g diccol Afbel H UG heack—JABHRI | 31T UfRY & ®U H ITd] Iugad] |
faegd SueRvil BT HuD HRAT @IfRT B |
Wfas fastell & HRoT 1T |
ARAR AMS (ARG TET)
1. QST 2206 (IFT—1)...1962
SaTel—1eT saifded uarer fbfe & fou fafdifear |
2. 31TS.T. 3034.1981
TN o= fagfa Scara qor faaRvr dvs &1 I grerm & o s «fear |
3. 3T, 1646—1961
fI=[d RATUAT 9ol (ATHIRT) DT MR e & forg R i |
4. IS T, 2148—1968
ST — e [dgd IUBRT & oy
faferfea

T fger

Aft 3o & Rigra den ufhar-—udie, ifi9 fga &1 gHiaxor den are, fRerad der ufleror, «ifig
wfET faavor, fga o1 urafiedr, (A= M & W 3§ f$a i SR, STy, b aol
Y URER—BIed a1 8, © ey, udrd, didh A9R & oI |

R gretm S (fawr) e e

A (faemm) &ift farer s (fAum) & s s, s qen fafrasl o bfeea s

()  Ueiferaw erfafram, 1934

(i) Dfewaan sRAEe T4, 1987
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(i) fopred 39, 1984

(iv) PREMT ARH, 1948

(v) Ferad ITefgH, 1952

(vi) SIorTeiier ugTef Qe 1952

(vi) T Rieivex g9, 1981

gRamom A dar e & e it wiiSreoll qen SHe Af¥@eRAl @ RER dem 9T,

yad= e faderor @Y wfada |

13.

14.

15.

16.

17.

g affe <=eror <RITOT

IR AMG R TAT AL §RT GIR BRI A2 & R f$Sga & uxdra, g, uomell &
SIRgA gt e Sof, S duT WG WOl 9T 3 UG Uoicl & SIJAR YUl &l AT
et ToI UfETT, Ru=THere ol # faviy SiRew qerm e & forg wemu=ng |

faf= SRawt &1 IR EReToT |deTvT qen <l HHINSI OT 9T Rofell &7 fSreror

T GARI BT YATS], AEAT BT FEROT | A RETT—HIR™ B ADT TAT AT AHRIAT DI g8,
TE—eaRAT Ugfa, AT BT RO T =0T yawe, dlid R BT HeAidhd qoT Jrer, 3 fFraror
AT Yaci AlEan,eld FARSTT AT FHT Iell & oY SRR g1ae [IeIvar T Sarl, oIl &1 a3,
IR} & TGSl ART Aied 9a=i &7 Jae  dT HHEv, JReTs [Ra-T a1 yustal dei 1 vaformd
IURIT & AT BT S, P B HIA0EL, FATT AR, 1948 B IFAR U WAl H ART B
ST H SO0 B UIH—AN, A, FGRET Ux, WSRU Tl RRET e, UEUU—3feTdl, Udbrer aer fdgq
RRITUTG, GRETT UbT, AN FREUT SUDRVT, T PI g |

T e oo faepiea

TRATET—I] TAT S oI BT qTxol, {6 B ol @1 a1 gdf &I fIepieddr o1 SudeT, doid, .
JAALS AT YU, g9Td STel dTel 9Cdh, g & WY, gA—AHE Saa did, gl faehied &1 famirar
TR UG ST dTcl gcdh, o fawhled Wi ISl qAT A9 Ufshar, 199 U8 q7 3199 IUSHRUT qeI
STHT FagIRD UM |

EEEIRED

ST BT U AT ARAT—SC P ARVIIT TAT AThIhel YK, TTh Bl AR TAT AT, [T (AR

=1¢) AHeR SRR |

3 GRYIYT: (@) O, (@) fatre fadwedn, (1) Hegs W qqmE: 91 SWIGd 6,9, H sHhsdl ad e
TS e GIRl & 4 TR IO BT aTgAvSHd Td1d @1 GRETST 9T 39S "9 B G

BT g HRAT, AT b arg AvSeiy <ard HT RIg 981d & FerIdl & wU H IT 981 919 & U b

S # T goiell § b9 WA BRI ST §; el o MY & SIFIAT STHR BT el dl U]

DT |

TR GRAAT H AMTd—dhg $HdTs, SATdDhdl, RRAT TAT g I AH=Id O THATY |

JH, STl MG ORIV, S UTaR TT Qe & @R W, §91 Ul Afed Jel WIVMT BRAL ISy
STl SMYft @ FHofl B H TOET R & oIy gy qen 96 SuanT o fafy iR &, o=
JM<IRE g T SITHIER BN & AgH I Ol @ I JAT RR0T & §ra Fw+ BT W HRAn, A
IR FAE AT SRTHICR P UTSTTsH AT &1 § U & 981d & 93 AT AIST BT T BHRAT;
ITET & G T DI W HRAT; IARIISY AT ATl @ TAToT JoIT feoiied R fIar—faaet or; oea
Sie gfafhar FeiRa w=A1 9o Sie 9fdfhar 9 T9ET & Ig 81 S @) Aglf<dd ao Yl $ars
T @Y ITOET BRAT |

R qAT AN BT ST
SiE @ GOl Ufhar & ol URATaH, HE d BRYT; I @ Wig; Sded dl 9id; I @ o #

JT® TS TIARTRIET BT BRI, A8l Pl HAIEHR B DI UlhAT TAT 3hH AT AITONHD RUre
DU TIR BAT ©; SISTI—gADT SR TAT Ugar, TAror, dfere gRRef>m qem e SueRor,
NS SR @ S H AT ARHIRAT B ABT (BR); Fed BT YT qAT IRREVT, IRTST +
fafther Tgqell o W SME M. a1 & 1efiF JANTSIHl HT A TIR B BT S |
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18.

19.

20.

21.

22.

23.

24.

I Aar &1 g, HHvS qT A=

e e &1 uRay, T TR TAT WE H dU BRI BRAT §, ARl DI FHSHE], YT T,
FATS P G, B dAT AR B aRed, WA @1 uRew; Rue—foras, qea fFeRor
TuTTefl, MEAT §RT AEThR d3, Foi—axe, aRISHT e, $Han G/ d, dld a9d, die
I89 &, el & forv fad, iy SaEes), ag-red don U9 ArellchR &R, I Jar qor [fey
D I A DI IS AT AEAl B Y TES BRAT |

YT Y=

(@) UIgfa® AURT (qHH, 91, dAshard)

(@) a9y et (famme siys fHard)

(M) O_HY, Sifde qAT RIS Suar (TH.ET)

(@)  SaeTeie uaref of S drell Nof el &I gEeAT |
LCaRE

fad &1 fIsm AT qr e, 9, B, it qr 7 BT o FF | AdHEd v afkd R
71 & |1 Al | |\ AaeiRe [aemR der JawI |

I SIS g AfeT

M AT BT AW, SONINT B TCh, SR NG, ©F BT YANT AT g dHl AHfed Adhd dl
RN, Al DI ARA, W FIST B FIA TAN, AfbT T Rifsdhe far'—fawael Jon Jeaia |
HaxAs AR &7 HUSRT e uRagd

Reg—gaxid gl o fowm, i s, saal 99he 9o U dRag dfear (@omaW) den
JFIRTSERT YoTTell (RaE MU HTe) &7 TART |

RIS TeAT e fadgfaaver uftan, it yev & forw M M, i saoreiiel g der g
USIToR™ &1 HUSRUT qqT MyeH |

URTET BT B, ASH, Nl AT A—URTET qAT g & YANT H HIBIT YoITed! |
JARIAT ISR FIl SUEHR BT A1l G

(@) 9F TqAT IR

(@) BIS—IIaRoT ToI TuoT (AHe)

(M) e Hifsar

() s

(i) B @(EH TUHUH.UE, UL/ TU%h.Uh.0%.)
ooy &1

FeE (A1) 3Hf, dd effiFal a1, dd uRwpRu—omen &1ffF, e wiew™ 21fid, O Sar 8rfie,
RIS SpR A, TAW SN, aIfey o= AT F Fwfyd Aro=T T=A dJh-I® |

I 9a dfedT AFT—I11 T IV &1 914 |

AT FAR,
g Afed, gRIT PR,
I I b faamT |
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HARYANA GOVERNMENT
URBAN LOCAL BODIES DEPARTMENT
Notification
The 3rd June, 2016
No.S.0.15/H.A.12/2009/S.49/2016.— In exercise of the powers conferred by the proviso to
article 309 of Constitution of India and sub-section (1) read with clause (a) of sub-section (2) of
section 49 of the Haryana Fire Services Act, 2009 (12 of 2009), the Governor of Haryana hereby
makes the following rules for regulating the recruitment and conditions of service of persons
appointed to the Haryana Fire (Group B) Service, namely:-
PART-I GENERAL
Short title. 1. These rules may be called the Haryana Fire (Group B) Service Rules, 2016.
Definitions. 2. (1)  Inthese rules, unless the context otherwise requires,-

(a) “Commission” means the Haryana Public Service Commission;

(b)  “direct recruitment” means an appointment made by selection otherwise than
by promotion from within the Service or by transfer of an official already in
the service of the Government of India or any State Government;

(¢)  “Government” means the Government of Haryana in the administrative
department;

(d)  “institution” means,-

@) any institution established by law in force in the State of Haryana; or
(ii)  any other institution recognized by the Government for the purposes of
these rules;

()  “recognized university” means,—

(i)  any university incorporated by law in India;
(1) any other university which is declared by the Government to be a
recognized university for the purposes of these rules.

® “Service” means the Haryana Fire (Group B) Service.

2) Words and expressions used but not defined in these rules shall respectively have the
same meaning as assigned to them in the Haryana Fire Service Act, 2009 (12 of 2009).
PART II-RECRUITMENT TO SERVICE
Number and

character of
posts.

Nationality,
domicile and
character of
candidates
recruited to
service.

3. The Service shall comprise the posts shown in Appendix A to these rules:

Provided that nothing in these rules shall affect the inherent right of the Government to
make additions to, or reduction in, the number of such posts or to create new posts with different
designations and scales of pay, either permanently or temporarily.

4. (1)  No person shall be appointed to any post in the Service, unless he is ,-
(a) a citizen of India; or
(b)  asubject of Nepal; or
(©) a subject of Bhutan:

Provided that a person belonging to any of the categories (b) or (c) shall be person in
whose favour a certificate of eligibility has been issued by the Government.

(2) A person in whose case a certificate of eligibility is necessary may be admitted to an
examination or interview conducted by the Commission, but the offer of appointment may
be given after the necessary eligibility certificate has been issued to him by the
Government.

(3)  No person shall be appointed to any post in the Service by direct recruitment, unless
he produces a certificate of character from the principal academic officer of the university,
college, school or institution last attended, if any, and similar certificates from two other
responsible persons, not being his relatives, who are well acquainted with him in his private
life and are unconnected with his university, college, school or institution.
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5. No person shall be appointed to the post in the Service by direct recruitment who is less
than twenty one years or more than forty two years of age, on the last date of submission of
application to the Commission. However, the relaxation in age for Scheduled Castes and
Scheduled Tribes persons shall be applicable as prescribed by the Government from time to
time.

6. Appointments to the posts in the Service shall be made by the appointing authority
mentioned in column 3 of Appendix C to these rules.

7. No person shall be appointed to any post in the Service, unless he is in possession of
qualifications and experience specified in column 3 of Appendix B in case of direct recruitment
and those specified in column 4 of the aforesaid Appendix in the case of appointment other than
by direct recruitment:

Provided that in case of direct recruitment, the qualifications regarding experience shall
be relaxable to the extent of fifty percent at the discretion of the Commission in case sufficient
number of candidates belonging to Scheduled Castes, Backward Classes, Ex-servicemen and
Physical Handicapped categories possessing the requisite experience, are not available to fill up
the vacancies reserved for them, after recording reasons for so doing in writing.

8. No person,-
(a)  who has entered into or contracted a marriage with a person having a spouse
living; or
(b)  who having a spouse living, has entered into or contracted a marriage with any
person shall be eligible for appointment to any post in the Service :

Provided that the Government may, if satisfied, that such marriage is
permissible under the personal law applicable to such person and the other party
to the marriage and there are other grounds for so doing, exempt any person from
the operation of this rule.

9. (D Recruitment to the Service shall be made,-
(a)  in the case of Account Officer (SAS Cadre),-
(1) Dby transfer from Finance Department Haryana;
(b)  in the case of Assistant District Attorney,-

(1) by transfer from the office of Director, Prosecution Haryana.
(c)  in the case of Assistant Divisional Fire Officer,-

(1) 50% by direct recruitment; and

(i)  50% by promotion from amongst the Fire Station Officers; or

(iii) by transfer or deputation of an officer already in the service of any
state Government or the Government of India.

(d) in the case of Superintendent,-
(i) by promotion from amongst the Assistants/Senior Scale
Stenographer; or
(i) by transfer or deputation of an officer already in the service of the
State Government or the Government of India.
(2)  All promotions unless otherwise provided, shall be made on seniority-cum-merit
basis and seniority alone shall not confer any right to such promotions.

10.  Selection of candidate shall be made by the Commission after holding a competitive
examination, the syllabus for which is prescribed in Appendix E.

Provided that if the number of candidates is more than twenty times the number of
vacancies advertised, the commission may hold a screening test to shortlist the candidates for
the competitive examination.

Provided further that a candidate shall not be considered qualified for appointment,
unless he obtains a minimum of forty percent marks and no candidate who fails to obtain the
qualifying marks shall be called for interview by the commission.

Age.

Appointing
authority.

Qualifications.

Disqualifications.

Method of
recruitment .

Procedure for
direct recruitment
to the post of
Assistant
Divisional Fire
Officer



204

HARYANA GOVT. GAZ., JUNE 21, 2016
(JYST. 31, 1938 SAKA)

Criteria for
promotion to
the post of
Assistant
Divisional Fire
Officer

Probation .

Seniority.

11. (D). For promotion to the post of Assistant Divisional Fire Officer, candidates shall have
to qualify the departmental test. The syllabus of test is prescribed in Appendix E.

12. (D Persons appointed to any post in the Service shall remain on probation for a period
of two years, if appointed by direct recruitment, and one year, if appointed otherwise:
Provided that,-
(a)  any period, after such appointment, spent on deputation on a corresponding or
a higher post shall count towards the period of probation; and

(b)  any period of work in equivalent or higher rank, prior to appointment to the
Service, may in the case of an appointment by transfer, at the discretion of
appointing authority, be allowed to count towards the period of probation fixed
under this rule; and

(¢) any period of officiating appointment shall be reckoned as period spent on
probation but no person who has so officiated shall, on the completion of the
prescribed period of probation, be entitled to be confirmed unless he is
appointed against a permanent vacancy.

(2) If, in the opinion of the appointing authority, the work or conduct of a person during
the period of probation is not satisfactory, it may ,-

(a)  if such person is appointed by direct recruitment, dispense with his service; and
(b)  if such person is appointed otherwise than by direct recruitment,-

6] revert him to his former post; or

(il))  deal with him in such other manner, as the terms and conditions of the
previous appointment permit.

(3)  On the completion of the period of probation of a person, the appointing authority
may,-
(a)  if his work or conduct has, in its opinion been satisfactory —

6)] confirm such person from the date of his appointment, if appointed
against a permanent vacancy; or

(i)  confirm such person from the date from which a permanent vacancy
occurs, if appointed against a temporary vacancy; or

(i)  declare that he has completed his probation satisfactorily, if there is no
permanent vacancy; or

(b)  ifhis work or conduct has, in its opinion been not satisfactory, -

(1) dispense with his services if appointed by direct recruitment, if
appointed otherwise, revert him to former post or deal with him in such
other manner, as the terms and conditions of his previous appointment
permit; or

(i)  extend his period of probation and thereafter pass such order, as it could
have passed on the expiry of the first period of probation :

Provided that the total period of probation, including extension, if any shall not exceed
three years.

13.  Seniority, interse of members of the Service shall be determined by the length of
continuous service on any post in the Service :

Provided that where there are different cadres in the Service, the seniority shall be
determined separately for each cadre :

Provided further that in the case of members appointed by direct recruitment, the order of
merit determined by the Commission shall not be disturbed in fixing the seniority:
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Provided further that in the case of two or more members appointed on the same date,
their seniority shall be determined as follows :-

(a) a member appointed by direct recruitment shall be senior to a member appointed
by promotion or by transfer ;

(b) a member appointed by promotion shall be senior to a member appointed by
transfer ;

(c)  in the case of members appointed by promotion or by transfer, seniority shall be
determined according to the seniority of such members in the appointments from
which they were promoted or transferred; and

(d) in the case of members appointed by transfer from different cadres, their seniority
shall be determined according to pay, preference being given to a member, who
was drawing a higher rate of pay in his previous appointment, and if the rates of
pay drawn are also the same, then by the length of their service in the appointment
and if the length of such service is also the same, the older member shall be senior
to the younger member:

14. (1) A member of the Service shall be liable to serve at any place whether within or
outside the State of Haryana, on being ordered so to do by the appointing authority.

(2) A member of the Service may also be deputed to serve under,-

1) a company, an association or a body of individuals whether incorporated or
not, which is wholly or substantially owned or controlled by the State
Government, a municipal corporation or a local authority or university
within the State of Haryana;

(i)  the Central Government or a company, an association or body of
individuals, whether incorporated or not, which is wholly or substantially
owned or controlled by the Central Government; or

(iii)  any other State Government, an international organization, an autonomous
body not controlled by the Government or a private body:

Provided that no member of the Service shall be deputed to serve under the Central or
any other State Government or any organization or body referred to in clause (ii) or clause (iii)
except with his consent.

15.  In respect of pay, leave, pension and all other matters not expressly provided for in these
rules, the members of the Service shall be governed by such rules and regulations as may have
been or may hereafter be, adopted or made by the competent authority under the Constitution of
India or under any law for the time being in force made by the State Legislature.

16. (1) In matters relating to discipline, penalties and appeals, members of the Service
shall be governed by the Haryana Civil Services (Punishment and Appeal) Rules, 1987, as
amended from time to time:

Provided that the nature of penalties which may be imposed, the authority empowered to
impose such penalties and the appellate authority shall, subject to the provisions of any law or
rules made under article 309 of the Constitution of India, be such as are specified in Appendix C
to these rules.

(2)  The authority competent to pass an order under clause (c) or clause (d) of sub-rule
(1) of rule 9 of the Haryana Civil Services (Punishment and Appeal) Rules, 1987 and the
appellate authority shall be specified in Appendix D to these rules.

17.  Every member of the Service shall get himself vaccinated and revaccinated as and when
the Government so directs by the special or general order.

18.  Every member of the Service, unless he has already done so, shall be required to take the
oath of allegiance to India and to the Constitution of India as by law established.

Liability to serve .

Pay, leave, pension
and other matters.

Discipline,
penalties and
appeals.

Vaccination.

Oath of allegiance.
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Power of 19.  Where the Government is of the opinion that it is necessary or expedient to do so, it may,
relaxation. by order, for reasons to be recorded in writing, relax any of the provisions of these rules with
respect to any class or category or persons.
Special 20. Notwithstanding anything contained in these rules, the appointing authority may impose
ProvisIons. special terms and conditions, in order of appointment if it is deemed expedient to do so.
Reservations. 21.  Nothing contained in these rules shall affect reservations and other concessions required to

be provided for Schedules Castes, Backward Classes, other Backward Classes, Ex-Servicemen,
Physically handicapped persons or any other class or category of persons in accordance with
orders issued by the State Government in this regard from time to time.
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APPENDIX A
(Seerule3)
Serial | Designation of post Number of Posts Total Scale of pay
Number
Permanent Temporary

1. Account Officer (SAS Cadre) 1 - 1 Pb-2=9300-34800
+5400 GP

2. Assistant District Attorney 1 - 1 Pb-2=9300-34800
+4600 GP

3. Assistant Divisional Fire Officer 23 - 23 Pb-2=9300-34800
+4200 GP

4. Superintendent 2 - 2 Pb-2=9300-34800

+4200 GP
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APPENDIX B
(seerule?)
Serial Designation of Academic qualifications and Academic qualifications and
Number posts experience, if any for direct experience, if any for appointment
recruitment other than by direct recruitment
1 2 3 4
1. Account Officer -- By Transfer from Finance
(SAS Cadre) Department, Haryana.
2. Assistant District By Transfer from Director,
Attorney -- Prosecution, Haryana.
3. Assistant @) Bachelor of Engineering (Fire) from | By promotion :
Divisional Fire a recognized University with | (i) Five years experience as Fire
Officer minimum 55% marks or equivalent Station Officer;
Cumulative Grade Point Average.
or (ii)) Diploma in Divisional Fire
Graduate in Science with Chemistry Officer’s Course in Fire
as one subject at graduation level Engineering from National Fire
with minimum 55% marks or Service College, Nagpur.
equivalent Cumulative Grade Point or
Average; and, Graduate ship examination of
(a) Graduate ship examination of the Institute of Fire Engineers.
the Institute of Fire Engineers (i) Should have qualified the
or departmental test.
(b) Having passed = membership
examination of the Institutions | By Transfer or Deputation:
of Fire Engineers of United | (i) Two years experience as
Kingdom. Assistant  Divisional  Fire
or Officer.
(c) Diploma in Divisional Fire or
Officer’s Course in Fire Five years experience as
Engineering from National Fire Station Fire Officer.
Service College, Nagpur.
(ii) Diploma in Divisional Fire
(i) | Hindi/Sanskrit upto Matric Officer’s Course in Fire
Standard or Higher education. Engineering from National Fire
Service College, Nagpur.
(iii) | Should have minimum physical or
standard i.e. Height- 5’-7”, Weight Graduate ship examination of
54 Kg. and Chest 32” (inches) the Institute of Fire Engineers.
unexpanded and 34” (inches) | (iii) Hindi/Sanskrit upto Matric
expanded (without clothes), Eye Standard/Higher Education.
Sight 6/6 (without glasses) and 6/6
(with or without glasses after the
age of 45 years).
(iv) | Should not be colour blind.
(v) | Should have qualified departmental

test as prescribed in Appendix E.
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Superintendent

By promotion :

Ten years experience as Assistant/

Senior Scale Stenographer. In case

of Senior Scale Stenographer he

should have three years experience

of the work of Assistant in addition

or full fledged.

By Transfer or Deputation:

(i) Two years experience as
Superintendent

(i) Hindi/Sanskrit upto Matric
Standard/Higher Education.
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APPENDIX C
(Seerule 16(1))
Serial Designation of posts | Appointing authority Nature of penalty Authority
Number empowered to
impose penalty
1 2 3 4 5
1 Assistant  Divisional | Government I Minor Penalties : Government
Fire Officer (i) warning with a copy in
Superintendent the personal file (character
role).

(i1) Censure;

(ii1) with-holding of
promotion;

(iv) recovery from pay of
the whole or part of any
pecuniary loss caused by
negligence or breach of
orders, to the Central
Government or to a
Company and Association
or a body of individuals
whether incorporated or
not, which is wholly or
substantially owned or
controlled by the Govt.
owned or to a local
authority or University set
up by an act of parliament
or of the legislature of a
State; and

(v) withholding of
increments of pay without
cumulative effect.

II Major Penalities :

(vi) withholding of
increments of pay with
cumulative effect.

(vii) reduction to a lower
stage in the time scale of
pay for a specified period,
with further directions as
to whether or not the
Government employee will
earn increments of pay
during the period of such
reduction and whether on
the expiry of such period,
the reduction or will or
will not have the effect of
postponing the future
increments of his pay;
(viii) reduction to a lower
scale of pay, grade, post or
service which shall
ordinarily be bar to the
promotion of the
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Government employee to
the time scale of pay,
grade, post or service from
which he was reduced with
or without further
directions regarding
conditions of restoration to
the grade or post or service
from which the
Government employee was
reduced and his seniority
and pay on such
restoration to the grade
post or service;

(ix) compulsory
retirement.

(x) removal from service
which shall not be a
disqualification for future
employment under the
Government ;

(xi) dismissal from service
which shall ordinarily be
disqualification for future
employment under the
Government.
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APPENDIX D
(Seerule 16(2))
Serial Designation of posts Nature of Order Authority empowered to
Number make the order
1 2 3 4
1 Assistant Divisional Fire (i)  reducing or withholding the Government
Officer amount of ordinary or
2 Superintendent additional pension

admissible under the rules
governing pension;

(ii) terminating the = appointment
of a member of the Service
otherwise than on his
attaining the age fixed for
superannuation.
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APPENDIX E
(Seerules 10 and 11)

SYLLABUS FOR EXAMINATION FOR DIRECT RECRUITMENT/PROMOTION TO THE POST OF
ASSISTANT DIVISIONAL FIRE OFFICER

Time: 3 hours Total Marks= 100

1.

Air Conditioning System:

Types and operation, Location of equipment, Fresh-Air intakes, Air Cooling Equipment, Air Filters &
Cleaners Ducts, Smoke Control-passive & active, Fan Controls etc. Unit Air-Conditioners, Care &
Maintenance Hazard assessment at different stages of Refrigeration design/circuit and corresponding
Protective Prevention methods.

Heating appliances and their application, Distribution of Heat by Ducts and pipes, Installation of Heating
appliances.

Requirements of Mechanical Ventilation Systems. Special venting problems, pressurization and stack effect.
AIR-CRAFT RESCUE AIR-PORT PROTECTION

Categorisation of Aerodrome and provision of Air-Craft fire safety, Air-Craft Power-Plants, Aviation Fuels,
Air-Craft Fuel-Systems and other design consideration. Special type of fuel tanks in Air-craft (double Sealed
and self-sealing). Air-Craft Fuse-lage-compartments, Air-Craft fire Detection and Extinguishing Systems
including Fire-Extinguishers, Means of egress from Air-Craft, Air-Craft Rescue and Fire Control, Air-Port &
Heliport Design safety, Special Air-Port facilities and Installations, Hazards dealing with Air-Port Terminal
Complex, Typical Modern Air-craft and Special Military Air-craft, Problems in dealing with Air-craft carrying
Ammunition, Bombs, Nuclear Weapons and pre-caution to be taken in rescuing persons from “Ejection Seats”.
APPLIANCE DESIGN

Development in Design & construction of Fire Engines & Fire Appliances, Design parameters of various types
of pumps and their characteristic, Standardisation of Design. I.S.S of related standards for Water Tenders,
Emergency — Tenders, Foam Crash Units, Hose laying lorries, Turn Table Ladders and Hydraulic Platforms.
AUTOMATIC FIRE DETECTION SYSTEM INCLUDING BUILT IN P.A. SYSTEM
Introduction-Description and Operating Principles of (i) Heat Detectors, (ii) Smoke Detectors, (iii) Gas
Sensing Fire Detectors and (iv) Flame Detectors, (v) Integrating of Automatic Fire-Detector, P.A. System,
Computer & Printer Systems as in “Analogous systems”

Ambient conditions affecting Detector-response, Selection of Detectors & Defector Installations, Care
maintenance and Testing of Detectors.

Manually-operated fire-alarms, Control and Indicating Equipment.
BUILDING CONSTRUCTION & STRUCTURAL FIRE PROTECTION

Introduction, Role of Architecture in Fire safe design & Modern buildings, Fire test of Element of Structures,
Fire of Structures, Fire hazards in building — precautions to prevent spread of fire between buildings — Means
of limiting spread of fire within buildings and Means of Escape as per N.B.C., fire Protection requirements for
buildings and as per national Building Code, Access for Fire Appliances to buildings.

COURT OF LAWS

Introduction, procedure in Law Courts-Summoning Witnesses, Preparation of cases, Formalities in appearing
before the Court of Presiding Officer, Methods of giving evidence, importance of Fire Reports, Porjury,
Structures of some related sections of the Indian Penal code.

CHEMISTRY OF FIRE

Basis Combustion Processes-reaction-Chemical Processes-Diffusion Flames. Flash Point, Premixed Flames,
Explosions, Flame and propogation in tubes-Flame Arresters, Detonation-Carbon in flames- Radiation.

Special Types of Combustion-Surface Oxidation Deep seated fires-Spontaneous Heating & Ignition-
Combustion of Metals-Explosives-Unstable Chemical-Rocket Propellants.

Organic Compounds, flammable nature of Organic Compounds, Hydrocarbons, Solvents and Organic Acids.
COMMUNICATION, MOBILIZARION & COMPUTER APPLICATION

Mobilising, Planning and Operational requirements, Implications of Centralised Mobilising, Types of
Signaling Systems in use.



214

HARYANA GOVT. GAZ., JUNE 21, 2016
(JYST. 31, 1938 SAKA)

10.

11.

12.

Radio in Fire Service, Characteristics of Frequencies, Selection and Allocation. Types of Radio Scheme,
Mobile Radio Equipment, Transportable and Personal Sets, Personal Pagins Systems, Use of Standard
Equipment in hazardous conditions. Introduction to Computer, Computer Principles and Application of
Computer to Fire Service.

EXPLOSIVES & RADIOACTIVE MATERIALS

Characteristics of Explosives and their general classification, General Principles to be followed in storage of
Explosives, Fire-Fighting classification of Explosives and Fire Protection Measures, Transportation of
Explosives, Explosives Act and Rules regarding permissible possession and Storing of Explosives.

Characteristics of Radio-Active materials, Procedure of handling Radio-active materials, Radiation units and
Measurements, Radiation Exposure, Monitoring and Decontamination Procedure, Fire Protection
Requirements for Radio active materials.

ELECTRICITY & FIRE RISK

Main equipment in generating stations and sub-stations, possible faults in these equipments that are likely to
result in Fire Hazard.

Precautions to be taken in boiler house, turbine house coal yard and switch-yards regarding location of the
equipment to minimize the damage due to Fire.

Considerations in transmissions and distribution lines, Healthy electrical circuits with, General defectors in
wiring.

Common electrical equipment in domestic and industrial use. Types of faults in these equipments which may
result in fire hazard. Necessary precautions.

Fire in electric traction system.

Use of oil in electrical equipment such as transformer, O.C.B. Cables etc. Oil as a source of fire. Bursting of
crucial electrical equipment.

Conductors and insulators used in electric low voltage circuits. Their suitability as fire resistance.
Earthing of Electrical equipments.
Fires due to Static Electricity.
Indian Standards (General reading)
1. L.S. 2206 (Part-I)..1962
Specifications for flame-proof electric lighting fitting.
2. 1.S. 3034..1981
Code of practice for fire safety of industrial buildings Electrical Generating & distribution stations.
3. L.S. 1646-1961
Code of practice for fire safety of buildings (General) Electrical installation.
4. I.S. 2148-1968
Specifications for flame-proof enclosures Electrical Apparatus.
FIRE DRILL

Principles and Procedure-purpose of fire drills, formulating and Planning of fire Drill, Instructions and
Training, Fire routing details, Frequency of drill, drill in respect of different occupancies viz. Factories,
offices, Shop and Railway Premises-Hotels and Houses, Day Schools, Hospitals Places of Public
Entertainment.

FIRE SAFETY LEGISLATION & INSPECTION

Brief knowledge of Acts, Rules and Regulations Pertaining to existing Fire Prevention Legislation.
1) Petroleum Act of 1934
(i1) Calcium Carbide Rules 1987

(1i1) Explosives Rules of 1984

(iv) Factories Act 1948
%) Cinematography Act 1952

(vi) Inflammable Substances Act 1952

(vii) Gas Cylinders Rules 1981
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13.

14.

15.

16.

17.

18.

Responsibilities and Obligations, Powers of Enforcement and Inspection of Fire Authorities and their Officers
under Haryana Fire Services Act.

FIXED FIRE-PROTECTION INSTALLATION

Introcution, Principle of Design as per Code of Practice prepared by Bureau of Indian Standards and N.B.C. ,
Risk-Categories and Classes of System, General Requirements and Grading of System according Water and
Extinguishing Systems and other Extinguishing Agents, Installations for Special Risks and Fire fighting in a
sprinklered building.

FIRE PROTECTION SURVEY OF VARIOUS RISKS AND INSPECTION OF PUBLIC
ENTERTAINMENT & ASSEMBLY PLACES.

Introduction, Assessing the magnitude of the Fire hazards. Role of the Fire Protection-Community and
Identification of the fire-problems, House-keeping practices, Fire Loss Prewvention and Control Management,
Evaluation and Planning of Public Protection Fire Prevention and Code Enforcement Constructional features
and hazards peculiar to Public Entertainment & Assembly Places, Selection of site, Arrangement and
Construction of building including public portion of the premises, Licencing on constructing of temporary
structures and pandels and fire precautionary measures, Calculation of exit, sitting arrangement-gangways,
Stairways, Safety Curtain, Storage and dressing rooms, Projection-enclosure, lighting and electrical
installations, Safety lighting, Provision of fire protection equipments, Procedure in case of fire in such places
as per Cinematograph Act of 1948.

GAS AND DUST EXPLOSION

Introduction-classification of Gases and their properties, Basic hazards of Gases and usage, Bleve, PUVCE
and Safeguards, Factors influencing the explosibility of dusts, Hazards of Dusts, Dust-clouds Ignition sources,
Factors influencing the destructiveness of Dust Explosions, Dust Explosion Test Apparatus and measuring
procedures, Gas detection and Analysis Equipment and their practical uses.

HYDRAULICS:

Collection & Interpretation of Date- Tabulation and graphical presentation of Date; Preparation and
interpretation of graphs, histograms (bar charts), circular diagrams.

Define the terms : (a) Density, (b) Specific gravity, (c) Pressure on fluids : and demonstrate the relationship
between the three solve basic problems involving the units referred to a,b,c, above; Define atmospheric
pressure and describe methods of measuring it; show how the principle of atmospheric pressure is used in
pumping systems either as an aid to flow or as a means of measuring flow; calculate the capacity of irregularly
shaped open water supplies.

Mathematical problems relating to metacentric height, buoyancy, stability and forces in simple structure.

In relation to pumps, define water power, brake power and efficiency; Carry out basic calculations involving
these terms ; Define the laws of friction and use them to calculate energy losses in piped water supplies;
Explain the relationship between velocity and discharge of water through hose of differing internal surfaces
and diameters; Calculate the velocity and quantity of flow of water in pipelines and hose of differing internal
surfaces and diameters ; Explain the relationship between branch ; Discuss the purpose and design of branches
and nozzles; Define the term jet reaction and be able to calculate jet reaction forces; Calculate both theoretical
and effective height of a jet.

INVESTIGATION OF FIRES & ARSON

Introduction, Importance and Reasons for through Investigation Process of investigation; Investigations on the
site; sources of ignition; Role of Scientific Forensic Laboratory in the investigation of fires; Procedures and
sequence of Interviewing Witnesses and how to prepare Investigative Report ; Arson- its Meaning and
Detection, Motives, Suspicious circumstances and Arson Devices; Role of Fire Officers in Investigation of
Arson Fires; Collection and preservation of Evidence; Method of preparing an Arson case legal aspects of
Arson and Related Section I.P.C.

MANAGEMENT, COMMAND & CONTROL OF FIRE SERVICE

Introduction to personality development, Group behavior and how to work in group, Understanding People,
Managing time, Principle of Command, Introduction to law and discipline, Introduction to C.C.T.V.; guide to
report-writing, appraisal system, Being interviewed by the media, Decision-making, Project management,
Employee relation, Public relation, Speaking and debating, Finance for Management, Financial accountability,
Selective and Panel Interviewing, Licences and resources of the Fire services and Probable sources of funds.
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Disaster Management.
(a)  Natural disaster(Earthquake, flood, cyclone)
(b)  Air disaster (Plane crashes inhabitants)
(c)  Nuclear, Biological & chemical disaster (NBC)
(d)  Train carrying inflammable involved accident.
19. MECHANICS;
Rest and Motion of the body, Fundamental knowledge of Forces, Work, Energy and Machines.

Practical considerations and Problems related to all types of Simple Machines including Mechanical
Advantages.

20. PLAN DRAWING & READING

Importance of plan reading, element of Engineering, Drawing Principle, Use and Value of plans and
Explanation of Common symbols, Interpretation of symbols, Tactical exercises of Plan Drawings, Marking
and syndicate discussion and Evaluation.

21. STORAGE & TRANSPORTATION OF HAZARDOUS MATERIALS

Introduction-types of dangerous substances, Composite sign, its structure and use Emergency Action Code
(Hazchem) and International systems (Transport Emergency Cards)

Chemical Incidents and Decontamination Procedure, General rules for Fire Arrangements, Storage and
Handling of the highly flammable liquids and liquefied Petroleum.

Methods of Transportations, Marking systems in use on Road, Rail and shipping and Air.
22.  EVALUAION TECHNIQUE OF FIRE-FIGHTING APPLIANCES & EQUIPMENTS
(a)  Pumps and primers
(b)  Hose-Delivery & Suction
(c)  Extinguishing Media
1) D.C.p
(i)  Foam (Protein AFFF, ATC/AFFF)
23.  SPECIAL FIRES

Planning & Techniques in dealing with Port Fires Oil Terminal Fires, Oil Refinary Fires, Oil Platform Fires,
Oil Tanker Fires, Oxygen Tanker Fries, LPG Botting Plant Fires.

24. KNOWLEDGE OF NATIONAL BUILDING CODE PART-III & IV.

ANIL KUMAR,
Principal Secretary to Government Haryana,
Urban Local Bodies Department.
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HARYANA GOVERNMENT
URBAN LOCAL BODIES DEPARTMENT
Notification
The 3rd June, 2016
No.S.0.16/H.A.12/2009/S.49/2016.— In exercise of the powers conferred by the proviso to
article 309 of Constitution of India and sub-section (1) read with clause (a) of sub-section (2) of section
49 of the Haryana Fire Services Act, 2009 (12 of 2009), the Governor of Haryana hereby makes the
following rules for regulating the recruitment and conditions of service of persons appointed to the
Haryana Fire (Group C) Service, namely:-
PART-1 GENERAL
Short title. 1.  These rules may be called the Haryana Fire (Group C) Service Rules, 2016.
Definitions. 2. (1) Inthese rules, unless the context otherwise requires,-

(a)  “administrative secretary” means the administrative secretary to Government,
Haryana, Urban Local Bodies Department;

(b)  “Commission” means the Haryana Staff Selection Commission;

(c)  “direct recruitment” means an appointment made by selection otherwise than
by promotion from within the Service or by transfer of an official already in the
service of the Government of India or any State Government;

(d)  “Government” means the Government of Haryana in the administrative
department;

(e) “Director” means the Director, Fire Services, Haryana;

® “Institution” means,-

(1) any institution established by law in force in the State of Haryana; or
(il)  any other institution recognized by the Government for the purpose of
these rules;

(g)  “recognized university” means.—

(1) any university incorporated by law in India;
(i)  any other university which is declared by the Government to be a
recognized university for the purposes of these rules.

(h)  “Service” means the Haryana Fire (Group C) Service.

(2)  Words and expression used but not defined in these rules shall respectively have the
same meaning as assigned to them in the Haryana Fire Service Act, 2009 (12 of 2009).
PART II-RECRUITMENT TO SERVICE
Number and

character of
posts.

Nationality,
domicile and
character of
candidates
recruited to
service .

3. The Service shall comprise the posts shown in Appendix A to these rules:

Provided that nothing in these rules shall affect the inherent right of the Government to
make additions to, or reduction in, the number of such posts or to create new posts with different
designations and scales of pay, either permanently or temporarily.

4. (1) No person shall be appointed to any post in the Service, unless he is ,-

(a)
(b)
(©)

a citizen of India; or
a subject of Nepal; or
a subject of Bhutan:

Provided that a person belonging to any of the categories (b) or (c) shall be person in
whose favour a certificate of eligibility has been issued by the Government.

(2) A person in whose case a certificate of eligibility is necessary may be admitted to an
examination or interview conducted by the Commission or any other recruiting authority,
but the offer of appointment may be given after the necessary eligibility certificate has been
issued to him by the Government.
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(3)  No person shall be appointed to any post in the Service by direct recruitment, unless he
produces a certificate of character from the principal academic officer of the university, college,
school or institution last attended, if any, and similar certificates from two other responsible
persons, not being his relatives, who are well acquainted with him in his private life and are
unconnected with his university, college, school or institution.

5. No person shall be appointed to the post in the Service by direct recruitment who is less
than seventeen years or more than forty two years of age, on the last date of submission of
application to the Commission. However, the relaxation in age for Scheduled Castes and
Scheduled Tribes persons shall be applicable as prescribed by the Government, from time to
time.

6. Appointments to the posts in the Service shall be made by the appointing authority
mentioned in column 3 of Appendix C to these rules.

7. No person shall be appointed to any post in the Service, unless he is in possession of
qualifications and experience specified in column 3 of Appendix B in case of direct recruitment
and those specified in column 4 of the aforesaid Appendix in the case of appointment other than
by direct recruitment:

Provided that in case of direct recruitment, the qualifications regarding experience shall
be relaxable to the extent of fifty percent at the discretion of the Commission in case sufficient
number of candidates belonging to Scheduled Castes, Backward Classes, Ex-servicemen and
Physical Handicapped categories possessing the requisite experience, are not available to fill up
the vacancies reserved for them, after recording reasons for so doing in writing.

8. No person,-
(a)  who has entered into or contracted a marriage with a person having a spouse
living; or
(b)  who having a spouse living, has entered into or contracted a marriage with any
person shall be eligible for appointment to any post in the Service :

Provided that the Government may, if satisfied, that such marriage is permissible under
the personal law applicable to such person and the other party to the marriage and there are other
grounds for so doing, exempt any person from the operation of this rule.

9. (1)  Recruitment to the Service shall be made,-
(a)  in the case of Fire Station Officer,-
@) 50% by direct recruitment; and
(i)  50% by promotion from amongst the Sub Fire Officers; or

(iii) by transfer or deputation of an officer already in the service of any
State Government or the Government of India.

(b) in the case of Personal Assistant,-
(1) by promotion from amongst the Senior Scale Stenographers; or

(i) by transfer or deputation of an official already in service of any
State Government or Government of India.

(©) in the case of Sub-Fire Officer,-
(1) 50% by direct recruitment; and
(i1) 50% by promotion from amongst the Leading Firemen; or

(i) by transfer or deputation of an officer already in the service of any
State Government or the Government of India.

(d) in the case of Assistant,-

6] by promotion from amongst Junior Scale Stenographers, Steno-
typists and Clerks; or

(i1) by transfer or deputation of an official already in the service of any
State Government or Government of India.

Age.

Appointing
authority.

Qualifications.

Disqualifications.

Mode of
recruitment .
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State Eligibility
Test in
computers.

Provided that Junior Scale Stenographer / Steno-typist shall opt for line of promotion either
to the post of Assistant or to the post of Senior Scale Stenographer. The option once exercised
shall not be changed.

(e) in the case of Senior Scale Stenographer:-
(1) by promotion from amongst Junior Scale Stenographers; or

(ii) by transfer or deputation of an official already in service of any State
Government or Government of India:

Provided that Junior Scale Stenographer shall opt for line of promotion either to the post of
Assistant or to the post of Senior Scale Stenographer. The option once exercised shall not be
changed.

63} in the case of Leading Fireman:-
@) by promotion from amongst the Fire Operators;or

(i) by transfer or deputation of an official already in the service of any State
Government or the Government of India.

(2) in the case of Fire Operator:-
(i) by direct recruitment; or

(ii) by transfer or deputation of an official already in the service of any State
Government or the Government of India.

(h) in the case of Junior Scale Stenographer:-
(i)  50% by direct recruitment; and
(il)  50% by promotion from amongst Steno-typists; or

(iii) by transfer or deputation of an official already in service of any State
Government or Government of India.

)] in the case of Driver:-
(i) by direct recruitment; and
(il)) by promotion from amongst Group ‘D’ employees; or
(iii) by transfer or deputation of an official already in the service of any State
Government or Government of India.
Q)] in the case of Steno Typist:-
(i) by direct recruitment; and
(il)) by promotion amongst Clerk; or
(i) by transfer or deputation of an official already in the service of any State
Government or Government of India.
(k) in the case of Clerk:-
(i)  80% by direct recruitment; and
(i)  20% by promotion from amongst Group ‘D’ employees; or

(iii) by transfer or deputation of an official already in the service of any State
Government or Government of India.

10. (1) Typing test is substituted with the State Eligibility Test in Computer Appreciation
and Applications (SETC) as a part of service requirement for Clerks, Steno-typists, Junior Scale
Stenographers and Senior Scale Stenographers. The State Eligibility Test in Computer
Appreciation and Applications (SETC) shall be a post requisite condition/qualification which all
the newly recruited/appointed Clerks, Steno-typists, Junior Scale Stenographers and Senior Scale
Stenographers in the Government Departments/organizations shall have to qualify. The existing
Clerks, who have been promoted from Group-D and Restorer etc. Who have not passed the
typing test till date as required under the Service Rules shall have an option either to pass the
typing test or the State Eligibility Test in Computer Appreciation and Applications (SETC). The
Steno-typist, Junior Scale Stenographer and Senior Scale Stenographers shall also have to qualify
Stenography test as prescribed in the Service Rules.
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(2)  The candidate shall have to qualify the State Eligibility Test in Computer Appreciation
and Applications (SETC) within the probation period of two years, extendable by one year in
case of direct recruitment. The candidate appointed against the aforesaid categories of posts in
Group C shall not be entitled to earn any increment in his/her pay scale till he/she qualifies the
said test, failing which the services of such employees shall be dispensed with. The persons who
are promoted to the post of Clerk and Steno-typists shall also qualify the State Eligibility Test in
Computer Appreciation and Applications (SETC) within the period of probation of one year
extendable one year, failing which he/she will be reverted back.

(3) The Government of Haryana hereby authorizes the Haryana State Electronic
Development Corporation Limited (HARTRON) or any other agency as prescribed by the
Government, as the Authorized Agency for conducting the State Eligibility Test in Computer
Appreciation and Applications (SETC), alongwith a test in typing speed in accordance with the
syllabus as the State Government may specify in this regard from time to time, besides the
syllabus already provided in sub-rule (4) of this rule. The ‘pass’ certificate issued by the
HARTRON or any other agency, as approved by the Government, would be accepted as an
evidence of the fulfilment of the prescribed conditions in the Service Rules.

(4)  The syllabus for the State Eligibility Test in Computer Appreciation and Applications
(SETC) would contain Word processing, Internet Browsing and E-mail management only.

(5)  In the case of Clerks, typing speed of 30 words per minute in English and 25 words per
minute in Hindi converted with equivalent key depressions in both cases as the typing speed,
would be tested on computers.

(6)  The employees possessing the following qualifications are exempted from taking the
State Eligibility Test in Computer Appreciation and Application (SETC):-

) M.Tech./B.Tech (Computers), MCA, BCA or Diploma in Computers from the
recognized institute e.g. Polytechnics;

(ii))  Basic Computer Literacy Certificate from any recognized centre established under
the National Institute of Electronics & Information Technology (NIELIT)
[erstwhile DOEACC Society];

(iii) Haryana State-Certificate in Information Technology [HS-CIT] from the
Authorized Learning Centres (ALCs) of the HKCL;

(iv)  Candidates/employees who have already passed the SETC and the same is valid at
the time of joining the service. The State Eligibility Test in Computer
Appreciation and Applications (SETC) passed by any candidate earlier shall be
considered valid for a period of 5 years from the date of issue of such certificate by
HARTRON or any other agency authorized by the Government; and

(v)  Physically disabled candidates i.e. amputation of hand (Left and Right)
Amputation of upper limbs, Paralysis of Radial nerve (Radial nerve Palsy of either
upper limb. Declination degenerative disorder effecting the nervous system which
may cause paralysis and atrophy of the hand and its muscles and Visually
Handicapped.

However, these employees, with the exception of those mentioned under sub-para
(v) above, shall be required to clear the typing test being part of the State
Eligibility Test in Computer Appreciation and Applications (SETC).

11.  Selection of candidate shall be made by the Commission after holding a competitive
examination, syllabus for test as prescribed in Appendix E and F respectively.

Provided that if the number of candidate is more than twenty times the number of
vacancies advertised, the commission may hold a screening test to shortlist the candidates for the
competitive examination.

Provided further that a candidate shall not be consider qualified for appointment unless he
obtains a maximum of forty percent marks and no candidate fails to obtained the qualifying
marks shall be called for interview by the commission.

Procedure for
direct recruitment
to the post of
Station Fire
Officer and Sub
Fire Officer
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Procedure for
promotion to the
post of Fire
Station Officer,
Sub Fire Officer
and Leading
Fireman.

Procedure for
appointment,
training and
departmental
test for Fire
Operator

Probation .

12. (1).  For promotion to the post of Fire Station Officer, Sub Fire Officer and Leading
Fireman, candidates shall have to qualify the test. The syllabus for examination of promotion to
the post of Fire Station Officer, Sub Fire Officer and Leading Fireman is placed at Appendix E, F
and G respectively.

13. (1) As and when a requisition is received by the Commission from the Director, it shall
recommend to the Director such number of Fire Operator candidates as specified in the
requisition. After receiving the recommendation of Fire Operator candidates from Commission for
direct recruitment, they shall be given provisional appointment by the Director and they shall
undergo compulsory Fire Fighting training.

(2)  The provisionally appointed Fire Operators during the training period shall be given
such stipend, as may be determined by the Government, from time to time.

(3) The provisionally appointed Fire Operators shall undergo compulsory fire fighting
training for minimum period of six months. The details of courses and syllabus are prescribed at
Appendix H.

(4) The regular appointment shall be offered only after the successful completion of
training and passing of the departmental examination. However, if a provisionally appointed Fire
Operator fails to pass, the departmental examination he may subsequently be allowed to sit for re-
examination:

Provided that the candidates failing in examination shall have to attend the fire fighting
training again, and shall be required to sit for re-examination therein.

(5) A provisionally appointed Fire Operator shall not be offered regular appointment till
he passes the departmental examination.

(6) Candidates shall have to qualify the departmental test and training within two years
if he fails to qualify the departmental test and training within prescribed period the service of such
candidate shall be dispensed with.

14. (1) Persons appointed to any post in the Service shall remain on probation for a period
of two years, if appointed by direct recruitment, and one year, if appointed otherwise:

Provided that ,-

(a) any period, after such appointment, spent on deputation on a corresponding or
a higher post shall count towards the period of probation; and

(b)  any period of work in equivalent or higher rank, prior to appointment to the
Service, may, in the case of an appointment by transfer, at the discretion of
appointing authority, be allowed to count towards the period of probation
fixed under this rule; and

(©) any period of officiating appointment shall be reckoned as period spent on
probation but no person who has so officiated shall, on the completion of the
prescribed period of probation, be entitled to be ~ confirmed unless he is
appointed against a permanent vacancy.

(2) If] in the opinion of the appointing authority, the work or conduct of a person during
the period of probation is not satisfactory, it may ,-

(a) if such person is appointed by direct recruitment, dispense with his service;

and
(b)  if such person is appointed otherwise than by direct recruitment,-
@) revert him to his former post; or

(ii))  deal with him such other manner, as the terms and conditions of the
previous appointment permit.
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3) On the completion of the period of probation of a person, the appointing authority
may,-
(a)  if the work or conduct has, in its opinion been satisfactory —

6] confirm such person from the date of his appointment, if appointed
against a permanent vacancy; or

(i)  confirm such person from the date from which a permanent vacancy
occurs, if appointed against a temporary vacancy; or

(iii)  declare that he has completed his probation satisfactorily, if there is
no permanent vacancy; or

(b)  if his work or conduct has, in its opinion been not satisfactory, --

(1) dispense with his services if appointed by direct recruitment if
appointed otherwise, revert him to former post or deal with him in
such other manner, as the terms and conditions of previous
appointment permit; or

(i)  extend his period of probation and thereafter pass such order, as it
could have passed on the expiry of the first period of probation :

Provided that the total period of probation, including extension, if any, shall not exceed
three years.

15.  Seniority interse of members of the Service shall be determined by the length of
continuous service on any post in the Service :

Provided that where there are different cadres in the Service, the seniority shall be
determined separately for each cadre :

Provided further that in the case of members appointed by direct recruitment, the order of
merit determined by the Commission shall not be disturbed in fixing the seniority:

Provided further that in the case of two or more members appointed on the same date
their seniority shall be determined as follows ,-

(a) a member appointed by direct recruitment shall be senior to a member appointed
by promotion or by transfer ;

(b) a member appointed by promotion shall be senior to a member appointed by
transfer ;

(©) in the case of members appointed by promotion or by transfer, seniority shall be
determined according to the seniority of such members in the appointments from
which they were promoted or transferred; and

(d)  in the case of members appointed by transfer from different cadres, their seniority
shall be determined according to pay, preference being given to a member, who
was drawing a higher rate of pay in his previous appointment; and if the rates of
pay drawn rate also the same then by the length of their service in the appointment
and if the length of such service is also the same, the older member shall be senior
to the younger member.

16. Seniority of the merged officers/officials in service shall be determined from the date of
their previous initial appointment or promotion, as the case may be:

Provided that in the case of members merged from the same cadre, seniority of such
members shall be determined according to the seniority determined in the cadre from which they
were merged:

Provided further that in the case of two or more members appointed or promoted on the
same date, their seniority shall be determined according to pay, preference being given to a
member, who was drawing a higher rate of pay in his previous appointment, and if, the rates of
pay drawn are also the same, then by the length of their service in the appointment and if the
length of such service is also the same, older member shall be senior to the younger member.

Seniority.

Determination of
seniority of
merged employees
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Fixation of pay
of merged
employees

Liability to
serve.

Pay, leave,
pension and
other matters.

Discipline,
penalties
and appeal.

Vaccination.

Oath of
allegiance.

Power of
relaxation.

Special
provisions.

Reservations.

Repeal and
savings.

17. Pay of merged officials in the service, shall be fixed as per the pay scale specified
against their post in Appendix A by protecting the pay drawn by them in their previous
appointment:

Provided that the pay so fixed of the officials in any case shall not be fixed less than the
pay which they were drawing in their previous appointment.

18. (1) A member of the Service shall be liable to serve at any place whether within or
outside the State of Haryana, on being ordered so to do by the appointing authority.
(2) A member of the Service may also be deputed to serve under ,-

(1) a company, an association or a body of individuals whether incorporated or
not, which is wholly or substantially owned or controlled by the State
Government, a municipal corporation or a local authority or university within
the State of Haryana;

(ii)  the Central Government or a company, an association or a body of individuals
whether incorporated or not which is wholly or substantially owned or
controlled by the Central Government; or

(iii) any other State Government, an international organization, an autonomous
body not controlled by the Government or a private body:

Provided that no member of the Service shall be deputed to serve the Central or any other
State Government or any organization or body referred to in clause (ii) or clause (iii) except with
his consent.
19.  In respect of pay, leave, pension and all other matters not expressly provided for in these
rules, the members of the Service shall be governed by such rules and regulations, as may have
been or may hereafter be adopted or made by the competent authority under the Constitution of
India or under any law for the time being in force made by the State Legislature.

20. (1) In matters relating to discipline, penalties and appeals, members of the Service shall
be governed by the Haryana Civil Services (Punishment and Appeal) Rules, 1987, as amended
from time to time:

Provided that the nature of penalties which may be imposed, the authority empowered to
impose such penalties and appellate authority shall, subject to the provisions of any law or rules
made under article 309 of the Constitution of India, be such as are specified in Appendix C to
these rules.

(2) The authority competent to pass an order under clause (c) or clause (d) of sub-rule
(1) of rule 9 of the Haryana Civil Services (Punishment and Appeal) Rules, 1987 and the appellate
authority shall be specified in Appendix D to the rules.

21.  Every member of the Service shall get himself vaccinated and revaccinated as and when
the Government so directs by the special or general order.

22.  Every member of the Service, unless he has already done so, shall be required to take the
oath of allegiance to India and to the Constitution of India as by law established.

23. Where the Government is of the opinion that it is necessary or expedient to do so, it may,
by order, for reasons to be recorded in writing, relax any of the provisions of these rules with
respect to any class or category or persons.

24.  Notwithstanding anything contained in these rules, the appointing authority may impose
special terms and conditions, in order of appointment, if it is deemed expedient to do so.

25.  Nothing contained in these rules shall affect reservations and other concessions required to
be provided for Schedules Castes, Backward Classes, other Backward Classes, Ex-Servicemen,
Physically handicapped persons or any other class or category of persons in accordance with
orders issued by the State Government in this regard from time to time.

26. The Haryana Fire Office Subordinate Service (State Service Class III) Rules, 1972,
Haryana Municipal Services (Integration, Recruitment and Condition of Service) Rules, 1982 and
Haryana Municipal Corporation Employees (Recruitment and Condition) Rules, 1998 as so far
applicable to the post merged in the posts governed by these rules are hereby repealed:

Provided that any order made or action taken under the rules so repealed shall be deemed
to have been made or taken under the corresponding provisions of these rules.
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APPENDIX A
(Seerule3)
Serial Designation of Post Number of Posts Total Scale of Pay (Rs.)
Number
Permanent Temporary
1 Fire Station Officer 37 - 37 Pb2-9300-34800+ 3600GP
2 Personal Assistant 1 - 1 Pb2-9300-34800+3600GP
3 Sub Fire Officer 97 97 Pb2-9300-34800+ 3200GP
4 Assistant 10 - 10 Pb2-9300-34800+3200GP
5 Senior Scale Stenographer 1 - 1 Pb2-9300-34800+ 3200GP
6 Leading Fireman 297 - 297 Pb1-5200-20200+2400GP
7 Fire Operator 2276 - 2276 Pb1-5200-20200+2400GP
8 Junior Scale Stenographer. 2 - 2 Pb1-5200-20200+2400GP
9 Driver 3 - 3 Pb1-5200-20200+2400GP
10 Steno Typist 2 - 2 Pb1-5200-20200+1900GP
11 Clerk 11 - 11 Pb1-5200-20200+1900GP
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APPENDIX B
(Seerule?)

Serial Designation of Academic qualifications and Academic qualifications and
Number posts experience, if any for direct experience, if any for appointment
recruitment other than by direct recruitment
1 2 3 4
1 Fire Station (1) Bachelor of Engineering (Fire) | By promeotion :-
Officer from a recognized University | (i) Five years experience as Sub
with minimum 55% marks or Fire Officer.
equivalent Cumulative Grade | (ii) Diploma in Fire Station
Point Average. Officer’s and Instructor’s
or Course from National Fire
Graduate in Science with Service College, Nagpur.
Chemistry as one subject at | (iii) Should have qualified the
Graduation Level with departmental test.
minimum  55% marks or
equivalent Cumulative Grade
Point Average; and
Diploma in  Fire
Station Officer’s and | By Transfer or Deputation :
Instructor’s  Course  from | (i)  Two years experience as Fire
National Fire Service College, Station Officer.
Nagpur. (il) Hindi/Sanskrit upto Matric
or Standard or Higher education.
Graduate ship examination of
the Institute of Fire Engineers
or
Having passed membership
examination of the Institutions
of Fire Engineers of United
Kingdom.
(i1) Hindi/ Sanskrit upto Matric
Standard or Higher education;
(iii) Should have minimum physical
standard i.e. Height- 5°-77,
Weight 54 Kg. and Chest 32”
(inches) unexpanded and 34”
(inches) expanded (without
clothes), Eye Sight 6/6 (without
glasses) and 6/6 (with or
without glasses after the age of
45 years).
(iv) Should not be colour blind.
V) Should have qualified
departmental test as prescribed
in Appendix E.
(vi) Heavy Motor Vehicle Driving

License.
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Personal By promotion :-
Assistant Five years experience as Senior Scale
Stenographer.
-- By Transfer or Deputation :
(1) Two years experience as
Personal Assistant.
(i1) Hindi/Sanskrit upto Matric
Standard or higher
education.
Sub Fire Officer | (i) Graduate from a recognized | By promeotion :-
University with minimum 55% | (i) Sub Officer’s course from
marks or equivalent Cumulative National Fire Service College,
Grade Point Average. Nagpur or equivalent;
(i) Five years experience as
(ii) Sub Fire Officer’s Course from Leading Fireman;
National Fire Service College, | (iii) Should have qualified the
Nagpur. departmental test.
or
Graduate ship examination of | By Transfer or Deputation:
the Institute of Fire Engineers. 1) Two years experience as Sub
or Fire Officer.
Having passed membership | (ii) Hindi/Sanskrit upto Matric
examination of the Institutions Standard or higher education.
of Fire Engineers of United
Kingdom.
(iii) Hindi/Sanskrit upto  Matric
Standard or Higher education;
(iv) Should have minimum physical
standard i.e. Height- 5°-77,
Weight 54 Kg. and Chest 32”
(inches) unexpanded and 34”
(inches) expanded (without
clothes), Eye Sight 6/6 (without
glasses) and 6/6 (with or
without glasses after the age of
45 years).
v) Heavy Motor Vehicle Driving
License.
(vi) Should not be colour blind.
(vii) | Should have qualified
departmental test as per
Appendix F.
Assistant -- By promotion-

Three years experience as Junior

Scale Stenographer or five years

experience as Steno-typist/ Clerk.

By transfer or deputation:

(i) Two years experience as
Assistant

(i) Hindi/Sanskrit upto Matric
Standard or Higher education;
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Senior Scale
Stenographer

By Promotion:-
(i) Two years experience as
Junior Scale Stenographer.

(i1)  Shall have to qualify a test in
English shorthand at 100
words per minute and
transcription thereof 20 words
per minute and Hindi
shorthand at 80 words per
minute and  transcription
thereof 15 words per minute.

(Note: 4% mistakes are allowed for
qualifying the test)

By Transfer/ deputation.

(1)  Candidate already holding the

post of Senior Scale
Stenographer for at least two
years; and

(i)  Hindi or Sanskrit upto Matric
Standard or Higher Education.

Leading Fireman

By promotion :

(i) Five years experience as Fire
Operator; and

(ii) Should have qualified the
departmental test.

By Transfer or Deputation

(i) Two years experience as
Leading Fireman.

(i) Hindi or Sanskrit upto Matric
Standard or Higher Education.

Fire Operator (1) 10+2; By Transfer or Deputation
(i) 10+2;
(i1) Heavy Motor Vehicle Driving
License. (i) Heavy Motor Vehicle Driving
License.
(iii) Hindi /Sanskrit upto Matric
Standard or Higher Education; (iii) Hindi /Sanskrit upto Matric
Standard or Higher
(iv) Should have minimum physical Education;
standard i.e. Height- 5°-77,
Weight 54 Kg. and Chest 32”
(inches) unexpanded and 34~
(inches) expanded (without
clothes), Eye Sight 6/6 (without
glasses) and 6/6 (with or
without glasses after the age of
45 years).
(v) Should not be colour blind.
Junior Scale )] 10+2; By Promotion:-
Stenographer (i) Two years experience as
(i1) Shall have to qualify a test in Steno-typist.

English shorthand at 100 words
per minute and transcription
thereof 20 words per minute

(ii)  Shall have to qualify a test in

English shorthand at 100
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and Hindi shorthand at 80

words per minute and

transcription thereof 15 words
per minute;

Note: 8%  mistakes  are
allowed for qualifying the test

words per minute and
transcription thereof 20 words
per minute and  Hindi
shorthand at 80 words per
minute and  transcription
thereof 15 words per minute;
and

(iii) Hindi or Sanskrit upto Matric | Note: 8% mistakes are allowed for
Standard or Higher Education. qualifying the test
By Transfer/ deputation:-
(1)  Candidate already holding the
post  of  Junior Scale
Stenographer for at least two
years;

(i)  Hindi/Sanskrit upto Matric

Standard or Higher Education.
9 Driver (1) Matric; By Promotion:-
(1) Matric;
(i1) Should have a light vehicle
valid driving Licence, at least | (i)  Should have a light vehicle
three years old; valid driving Licence, at least
three years old;
Should have passed the driving | (iii) Three years experience as
(iii) test, conducted by the Haryana Class IV posts.
Staff Selection Commission; (iv)  Hindi/Sanskrit upto matric
standard or higher Education.
(iv) Should not be colour blind. (v)  Should have passed the
driving test conducted the
v) Hindi/Sanskrit upto  matric department.
standard or higher Education. (vi)  Should not be colour blind.

(vii) Should not be more than fifty
years of age.

By Transfer/ deputation.

(1) Matric;

(i)  Should have a light vehicle
valid driving Licence, at least
three years old;

(i) Three years experience as
light vehicle driver;

(iv)  Hindi/Sanskrit upto matric
standard or higher Education.

(v)  Should not be colour blind;

(vi)  Should not be more than fifty
years of age;

10 Steno Typist (1) 10+2; By Promotion:-
(i) Two years experience as
(ii) Shall have to qualify a test in Clerk.

English shorthand at 80 words
per minute and transcription
thereof 15 words per minute
and Hindi shorthand at 64
words  per minute and
transcription thereof 11 words
per minute;

(i1)  Shall have to qualify a test in
English shorthand at 80 words
per minute and transcription
thereof 15 words per minute
and Hindi shorthand at 64
words per minute and
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Note: 8%  mistakes  are
allowed for qualifying the test.

transcription thereof 11 words
per minute; and

(i) Hindi or Sanskrit upto Matric | Note: 8% mistakes are allowed for
Standard or Higher Education. qualifying the test.
By Transfer/ deputation-
(i) two years experience on the
post of Steno Typist
(il) Hindi or Sanskrit upto Matric
Standard or Higher Education.
11 Clerk (1) 10+2; By Promotion:-
(1 10+2;
(i) S5 years regular service as
(ii) Hindi or Sanskrit upto Matric Group-‘D’ employee.

Standard.

(iii)) Hindi/Sanskrit upto Matric
Standard or Higher education.

By Transfer/ deputation:-

@) Two years experience on the
post of Clerk.

(i) (i) Hindi or Sanskrit upto
Matric Standard or Higher
Education.
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APPENDIX C
(seerule 20(1))
Sr. Designation of Appointing Nature of penalty Authority Appellate
No. posts Authority empowered to authority
impose penalty
1 2 3 4 5 6
l. Fire Station Director 1. Minor Penalties : Director Administrative
Officer (i)  warning with a copy in the Secretary
- personal file (character role).
2. Sub Fire (ii))  Censure.
Officer (iii)  with-holding of
3. Lfeadmg promotion;
F 1reman (iv) recovery from pay of the
4. F e Operator whole or part of any pecuniary
S. | Assistant loss caused by negligence or
6. | Personal breach of orders, to the Central
Assistant Govt. or to a Company and
7. | Senior Scale Association or a body of
Stenographer individuals whether incorporated
8. | Junior Scale or not, which is wholly or
Stenographer substantially owned or controlled
9. | Driver by the Govt. owned or to a local
10. | Steno Typist authority or University set up by
11. | Clerk an act of parliament or of the

legislature of a State; and

(v)  with-holding of
increments of pay without
cumulative effect.

2.  Major Penalities :

(vi) withholding of increments
of pay with cumulative effect.
(vii) reduction to a lower stage
in the time scale of pay for a
specified period, with further
directions as to whether or not
the Government employee will
earn increments of pay during the
period of such reduction and
whether on the expiry of such
period, the reduction or will or
will not have the effect of
postponing the future increments
of his pay;

(viii) reduction to a lower scale
of pay, grade, post or service
which shall ordinarily be bar to
the promotion of the Govt.
employee to the time scale of
pay, grade, post or service from
which he was reduced with or
without further directions
regarding conditions of
restoration to the grade or post or
service from which the Govt.
employee was reduced and his
seniority and pay on such
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restoration to the grade post or
service;

(ix) Compulsory retirement.
(x) removal from service
which  shall not be a
disqualification for future
employment under the Govt.;

(xi) dismissal from service
which  shall ordinarily be
disqualification fro future
employment under the Govt.
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APPENDIX D
(seerule 20(2))
Serial Designation of posts Nature of Order Authority Appellate
Number empowered to make authority
the order
1 2 3 4 5
1. Fire Station Officer (1) Reducing or withholding Director Administrative
. the amount of ordinary Secretary
2. Sub Fire Officer or additional pension
3 Leading Fireman admissible under the
’ rules governing Pension.
4. Fire Operator
: (ii)) Terminating the
5. Assistant appointment  otherwise
3 Personal Assistant than on his attaining the
age fixed for
7. Senior Scale superannuation.
Stenographer
8. Junior Scale
Stenographer
9. Driver
10. Steno Typist
11. Clerk
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APPENDIX E
(seerulell and 12)
Syllabus for examination for direct recruitment/promotion to the post of Fire Station Officer:-
Time: 3 Hours Total Marks= 100
1. AIR-CRAFT FIRES & RESCUE

10.

General Introduction of Airport, Airport-runways, ATC Tower Hangers etc. Airport Fire Organizations, Water
Resources, special appliances and equipment. Aircraft Construction, types, General description and risks
associated, crashes and fires, Rescue and Fire-fighting techniques, Ejection seat in Military Air-craft, Fire
Prevention in Airport.

AIR-CONDITIONING & REFRIGERATION
Introduction, Types of Air-conditioning Systems, Hazards and Structural precautions, Precautions and Special

problems associated with each systems, principle of Refrigeration and types, Common refrigerents and their
properties, Basic precaution, Hazards and Method of Control in Refrigerating and Air conditioning plant.

BREATHING APPARATUS

Introduction and Need/Importance of Breathing Apparatus in Fire Services, Compressed Air Breathing
Apparatus-description of the set, face-mask and demand valve whistle manifold and reducer, Airline
equipment, Testing and Maintenance, Working duration of Breathing Apparatus, Breathing Apparatus
Equipment, Distress Signal Unit, Communication Equipment, Guide and Personnel Lines-Calculation of
condition and duration. Reference to ISS Specification.

BUILDING CONSTRUCTION & STRUCTURAL FIRE PROTECTION

Introduction, Fire Assistance of Elements of structure, Behaviour of Elements of structure in a Fire and Causes
of Wall Collapse, Criteria for assessing the fire properties of building materials and Elements of Structure, Fire
load and grading of occupancies by fire load, Classification of Building based on occupancy and Fire ones as
per N.S.C Occupational hazard and Structural Fire Precautions including Means of Escape-Fire Protection in
Buildings.

PHYSICS & CHEMISTRY FOR COMBUSTION

Combustion related properties of matter, Mechanism of Extinction-Effects of combustion, spontaneous-
combustion, Hazardous materials.

DISCIPLINE

Introduction, Discipline vis-a-vis Leadership, General rules and principles of discipline in the Fire Service,
Management and enforcement.

ELECTRICITY

Sources Generation-methods, conductors, Insulators, Distribution and special hazards of Transformer and Sub-
stations, Cables, Junciton Boxes, Wiring Systems, Switches-Switch Gears etc. Lighting Lamps, Static
Electricity, Electrical Hazards-Shock and Protection, Fire-fighting techniques for live installations.

EXPLOSIVE

Introduction, Types of Chemical Explosives, Chemical Classification of Explosives, Principles of Storage &
Transportation, Fire-fighting Classifications and Fire-fighting technique.

FIRE EXTINQUISERS

Construction and Practical use of

@) Water type Extinguishers

(ii))  Foam and Mechanical Foam Extinguishers

(iii)  Vapour Forming-Liquids or Gas Extinguishers-use of Halon Extinguishers.

(iv) Dry Chemical Powder Extinguishers, Maintenance Procedure of all type of Extinguishers, Indian
Standard Specifications for different sizes/types of extinguishers.

FIRE SERVICE ADMINISTRATION
Structure of Fire Service organization:

(a)  Organisation of Fire Service

(b)  Duties of different level of commands
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11.

12.

13.

14.

15.

16.

17.

18.

() Chain of Command

(d)  Ranks and Rank Markings

(e)  Operational Jurisdiction.

Station Administration:

(a)  Introduction to Station Management
(b)  Routines work at Station level

(c)  Duties of Station Officers at Station level to subordinate ranks for supervision and man-management
procedure, I, Liaison Works in other departments and the public at large.

FIRST-AID & AMBULANCE AID

Importance of Firest-aid in Fire Service structure and functions of the body-Blood Circulatory System, Wound
accompanied by severe haemorrhage, Direct pressure, Pressure-points. Haemorrhage from an internal organ-
signs, symptoms and management, Unconsiousness-causes, clinical-features and classifications, Emergency
Care of burns, Respiratory Distress-Causes, signs, symptoms and Emergency care, Shock-causes, signs,
symptoms and management.

FIXED FIRE FIGHTING INSTALLATION

Introduction, Purpose & principle of installation, Types of Installation-Manual and Automatic Suppression and
their use, care and maintenance systems used in India and Regulations as per National Building Code. Codes
of Practice prepared by Bureau of Indian Standard.

FOAM &FOAM MAKING EQUIPMENT

Introduction, Different foam concentrates, functional requirements & compatibility of foam-concentrate and
dry chemical powder, Foam making equipment, Care and Maintenance of Foam making equipment. Reference
to relevant Indian Standard Specifications.

FIRE HAZARDS IN SPECIAL BISKS AREA AND FIRE PROTECTION
(@)  Towne Other Gas Works
(b)  Oil Installation and Tanks.
(¢)  Cross-Country pipelines of Gas mains.
(d)  Industrial Materials and Dangerous Chemicals.
(e)  Places of High Fire/Life Risks.
(i) Pressurised Tunnelling.
(i1) Oxygen enriched atmosphere.
FIRE SERVICE COMMUNICATION

Importance and function of Watch-room and Control room & its requirements. Procedure of handling of fire
calls and special Service Calls etc, Identification of Communication requirement of Fire Service, Details of
communication requirement of Fire Service.

(a)  Link Communication

(b)  Radio—Communication.

Communication Planning in Fire Service.

FIRE PREVENTION INSPECTION PROCEDURE

Preparation of check-list and follow-up procedure & maintenance of mastered register.
GAS, FIRES

Classifications, Characteristics of gases and their risks, Dust Explosion, LPG, its hazards and Fire Precautions,
Methods used by the Fire Service of Extinguishing Gas Fires.

HOSE

Introduction, General Characteristics of Standard Delivery and Section Hose, Material, Construction
Maintenance, Repairs & Testing and latest development as per bureau of Indian Standard-Reference to
relevant Indian Standard Specifications.
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19.

20.

21.

22,

23.

24.

25.

26.

27.

28.

29.

30.

31.

32.

HOSE FITTINGS

Standard Couplings, Branches and Nozzles special types of Branch and Nozzle, Branch Holders, Radial
Branches and Monitors, Stand-pipes, Collecting heads and Suction-Hose Fittings, Breechings, Asaptors,
Miscellaneous, Hose Fittings and Ramps. With reference to Indian Standard Specifications.

HYDRANTS & WATER SUPPLY

Determination technique of ‘Fire flow’ in accordance to fire load, Distribution of water supplies, Water
resources for Fire-Fighting, Code of practice in respect of requirements and Standardisation of Hydrants,
Hydrant Gear, Use of Flow-Motor, Marking, Testing, Care & Maintenance.

HYDRAULICS

Characteristics of Suction Lift and Atmospheric pressure, Pump-power and efficiency, Characteristics of flow
in Hose and Nozzle discharge, Eriction Loss, Jet-reaction and Water Hammer, Formulae and problems of the
above.

INTERNAL COMBUSTION ENGINES

Introduction, Principles of Internal Combustion Engine,Terminology used in this connection, description of
power Units and the systems in relation to Petrol and Diesel Engines.

INVESTIGATION OF FIRE

Introduction, Procedure of detection to the causes of fire-point of Ignition, Time of Ignition and cause of
Ignition, Circumstances leading to suspicion and motives leading to Arson, Fire-fighting Techniques in case of
Arson and guarding of evidence.

LADDERS

Introduction of sophisticated aerial ladder, construction, use, Testing and Maintenance of TTL & Hydraulic
platform Method of practical Operation and technique and safety requirement.

PUMPS

Introduction-Centrifugal Pumps and its characteristics, different types of Primers, design parameters of
Pumping Appliances and their characteristics.

PLAN READING

Importance of plan reading, its requirements and preparation of standard symbols, Introduction to the reading
of Building plan.

PRACTICAL FIREMANSHIP

Principles to be followed at Fire Ground viz. Survey and recee and sizing up, Methods of Entry, Methods of
Search and Rescue, Working in Smoke and Darkness, hot atmosphere, central at a Fire Ventilation and
Procedure after fire/incidents, Fire-fighting strategy and tactics.

RESCUE DRILLS
Fireman’s Lift and picking up Practical drill, Rescue by various methods using fire equipment.
RESUSCITATION

Different methods of manual resuscitation, their advantages and disadvantages, Classification of Resuscitation
sets, their construction and descriptions. Signs and symptoms of Asphysiated persons in same special case,
cases where artificial respiration not recommended.

RURAL & FOREST FIRE

Causes of rural fires, specification, difficulties encountered in rural fires, normal methods and special
technique employed in rural fire-fighting.

SALVAGE

Introduction, Importance of Salvage, various factors of damage and their remedy pre-planning and procedure
for salvage work before, during and after the fire.

SHIP FIRES
Structural terminology of a ship-Causes of fires in ship, Authorities and their responsibilities in case of ship

fires. Fires on ships in Dry-Dock, Fire-fighting Procedures, considerations and problems while fighting fire in
ship. Fire prevention in ships-Fire Protection in Docks.
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33.

34.

3s.

36.

37.

38.

39.

40.

41.
42.

SMALL GEARS

Function and construction of various sophisticated small gears used in fire services including powered
operated gears, Description and Operational use of Oxy-Acetylene cutting sets, Oxy-Propane cutting sets,
Phenumatic Jacks, Jumping Cushions, Blower exhauster and various types of Protective Clothing. Powered
spreeder, Lifting bag, powered saw and cutting tools.

SPECIAL APPLIANCES

Emergency Tender, Crash fire, Tender, T.T.L. Hydraulic Platform, Hose Laying Lorry, Break-down Van,
Control Units, Canteen Vans, DCP Tender, Foam Tender, as per Standard specifications.

SPECIAL SERVICES

Rescue by ordinary Means, Rescue by Fire Service Appliances and Equipment, Rescue from Lift, Rescue from
Sewers and Wells, ponds, rivers, Rescue during earthquake and flood, rescue from nuclear Radiation Incident,
Rescue Procedure in the presence of poisonous gases, Rescue problems and Rescue procedure in case of
Highway accident Water rescue.

STORAGE OF HAZARDOUS GOODS

Classification and study of conditions essential for storage of hazardous goods Standard requirements for
Transportation of Hazardous goods. Fire Service Authority seizure. Action by Operational Officer at accident
of hazchem on road control of Hazchem movement through city curing daytime.

SQUAD DRILL & P.T.

Physical Training as per Standard Table Demonstration and Practice of all movements of Squad Drill. Word of
Command & Instructional practice of all movements including Ceremonial Parade practice.

WATER & WATER RELAY

Water requirements with reference to IS. Principles and Practical consideration of various methods of Water
Relay and operational hints.

WATER TENDER

Study of various Indian Specification of conventional Fire Tenders and appliance as per Indian Standard.
FIRE EQUIPMENTS AND APPLIANCES

Hydraulic platform, Advance Rescue Tender, Water Bouser, Water Tender and Foam Crash Tender.
FIRE PREVENTION & FIRE PROTECTION

KNOWLEDGE OF NATIONAL BUILDING CODE PART-III & 1V.
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APPENDIX F
(seerule 1l and 12)
Syllabus for examination for direct recruitment/promotion to the post of Sub Fire Officer:-
Time: 3 Hours Total Marks =100
1. Building Construction

10.

11.

12.

13.

Introduction, Importance of Subject, Definition of Some Terms, Classification of Building, Building Material
& their behavior in fire, Importance of fire escape with respect to their positioning, construction and
provisioning of fire fighting measures, Fire Zones, Temporary Buildings,

Fixed Fire Fighting Installation

Introduction, Type of sprinklers, Type of installation, Principal of Automatic sprinkler, Testing and
Maintenance, Drenchers System, Rising Mains, Hose reel, Down Comer, High Expansion foam, CO2, Halons,
Automatic Fire Alarm System

Rural Fire

Introduction, Type of Fires, Characteristic Features, Cause of Fires in Rural Areas, Hay Stacks, Factors
effecting fire fighting, Appliances and Equipments, Survey

Aircraft Fire and Rescue

Introduction, General information required in EVE Crash, General Principal of Rescue Operation, Quickest
means of entrance to aircraft, After Entry in Aircraft, General principles or Fire Fighting.

Ship Fires

Introduction, Glossary of Shipping Terms, Passenger Ship, Cargo Ship, Large Tanker and Combination
Carriers

Escapes

Introduction, Elements of Escape routes, External Staircase or Fire Escapes, Spiral Fire Escape, Roof Exit,
Fire Tower, Ramps, Doorways, Revolving Doors, Corridors and Passageways, Horizontal Exits, Exit
Requirements, Horizontal Exit Allowance.

Foam and Foam Making Equipments

Introduction, Area of Application, Chemical Foam, Mechanical Foam, Foam Concentrate, Types of Foam
Concentrates, Storage of Foam Concentrates, Action of Work, Properties of Foam, Foam Making Equipments
Hose

Introduction, Types of Hoses, Material Used, Non- Percolating Hose, Hose reel Hose, General Operational
Misuse of Hose, Cleaning and Drying, Standard Test

Small Gear

Introduction, Conventional Tools, Specialized Equipments, Miscellaneous Special Tools and Equipment,
Lifting Equipment, Lamps and Lighting Sets.

Ladders

Introduction, Construction, Precautions, Maintenance, Terminology, Standard Test, Care and Maintenance,
Safety Devices, Acceptance Test, Round Test.

Pump & Pump Operation

Introduction, Classification of Common Types in Use, Construction, Disadvantages, Advantages, Method of
Priming, Testing and Fault Finding, Care and Maintenance, Standard Tests.

Water Tender

Introduction, Types of Water Tender, Use of Water Tender, Fire Pumps, Hose reel and Hose and its Function,

Provision of a Fire way Valve and its Operation, Ladder, Sparage Pipe, Fabrication of Water Tender as per ISS
950 and Its Important features.

Practical Firemanship

Introduction, Qualification of a Good Fireman, Duty at Station Level, On way to Fire, On Reaching Fire
Ground, Bringing the Fire Under Control, Ventilation, On return to station from a Fire, At Fire Ground-
Practical-Fire Fighting, Finding the Fire, Signs of Building Collapse, Method of Entry, Resque, Working in
darkness, Working in Smoke, Working in an Atmosphere of inflammable gas leaking, Recueing a man caught
in electric wires.
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14.

15.

16.

17.

18.

19.

20.

21.

22.

23.

24.

25.

26.

27.

28.

Hose Fittings

Introduction, Couplings, Branches and Nozzles, Collecting Heads and Suction Hose fittings, Breechings,
Adaptors, Miscellaneous Hose fitting, Hose ramps.

Basic Physics and Chemistry
Introduction, Combustion, Heat, Fuels, Acid, Explosion,
Electricity

Introduction, Fundamentals of Electricity, Generation and Distribution of Electricity, Common Causes of
Electrical Fires and Remedial Measures, Static Electricity and its Hazardous.

Hydraulics
Introduction, Pressure and Head, Pressure and Flow, Menstruation, Nozzle Discharge, Water Requirement.
Hydrant and Fittings

Introduction, Water Distribution System, Type and Construction of Hydrants, Parts of Hydrants, Hydrant Gear
and Equipments, Marking, Testing, Care and Maintenance, Operation of Hydrants, Flow Gauges

Water Relay

Introduction, Method, Standard Distance between Pump and Relay, Operation, Hose laying lorry,
Communication.

Breathing Apparatus

Introduction, Types and Parts of Breathing Apparatus, Testing and Maintenance Procedure, Care and
Maintenance of Cylinder

Chemical Extinguishers

Introduction, Classification of Fires, Suitability of Extinguishers for Different types of fire, Type of Fire
Extinguishers, Uses, Testing, Safety Devices, Discharge Performance, Advantage and Disadvantages, Types
of Dry Powder.

First Aid & Resuscitation

Method of approach and subsequent treatment in cases of shock, wound, burn, bleeding, fractures and
respiration failures.

Introduction, Qualities of First-Aid, Duties of First Aider, Body Parts and Systems, Injuries Encountered in
Fire Incidents, Burns and Scalds, Signs and Symptoms, Management, Wounds and Hemorrhage, Bleeding and
infection, Management, Fractures, Observation of Patient, Foost Bite, Snake Bite, Resuscitation.

Watch Room Procedure

Introduction, Constituents of Communication, Watch Room, Control Room, General Requirements,
Equipments, Station Ground, Turn Out Ground, Telephone Call area, Mobilizing Boards, The Log or
Occurrence Book, Fireless Apparatus, Handling of a Fire Call.

Salvage

Introduction, Equipment for Salvage Work, Method of Use, Salvage work at Fire.
Station Administration

Introduction, Executive Duties, Administrative Duties, Station Discipline.
Special Services

Introduction, Lift Rescue, Rescue from Sewers, Road and Highway Accidents, Operational Procedure, Rescue
from Collapsed building, Survey, Stages of Rescue, Rescue from Well, Rescue of Animals.

Discipline
Introduction, Importance of Discipline, General Principle, Essentials of Disciplination, Outward Signs.
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APPENDIX G
(seerule 12)
Syllabus for examination for promotion to the post of Leading Fireman:-
Time: 3 Hours Total Marks =100

1. Breathing Apparatus and Resuscitation

Types and Uses with their limitation, standard test, care and maintenance
2. Chemical Extinguishers

Types of extinguishers, uses and maintenance, Advantages and disadvantages, standard test.
3. Hose and Hose drills

Description and type of hose, Method of manufacturing, Silver yarn, strand or ply thread, warp and weft, plain
and twill weave material used characteristic of hose, care and maintenance, standard tests, Causes of decay.

4. Hydrants and Hose fitting
Types of hydrants and its uses, Delivery hose couplings, instantaneous, suction hose coupling, threaded,
branch holders and monitors, stand pipe, collecting heads, suction strainers, breeching, adopters, blank caps,
hose ramps.

5. Foam and Foam Equipment
Description of foam, types of foam compound, requirements for the production of mechanical foam, Foam
making equipment (FMBP No- 02, FMBP No- 10, FMBP No- 220, FB 5 x description, parts and construction,

working rates of consumption, production, use of method of application, care and maintenance of containers
and equipment.

6. Small Gears

1. Breaking away gears- Hammers, Chisel, Solo picks, pick axe, crow bar, door opener
2. Cutting away gears- Axe, lock and bolt cutter, wood saw, cut saw, hack saw, chopper, hay knives
3. Rescue gears- Jumping sheets, automatic escape, sling belt, safety, well hook, life buoy, life jacket,

stretcher, First aid box, lines, fireman’s axe, rubber gloves, gum boots, helmets, ceiling hook.
Lights- Hurricane lamp, paraffin lamp, BA lamp, flood light, search light, electric torch
Turning over gears- Shovels, spades, fork, drag hook, ceiling hook, plus key tools

Transport gears- Life jacket, starting handle, cutting plier, screw driver, double ended spanners, screw
and pipe wrenches, gland spanner, plug spanner, tyre lever, wheel braces, grease gun, oil can, hammer,
file

7. Miscellaneous and special gears- Buckets, Blower and Exhauster, Welding-cutting set, electric
generator, chain saw, asbestos suit, blankets, fire bell, rocking stretcher, automatic escape, fire beaters,
Resuscitation Apparatus.

7. Pump and Priming

Description of pumps, type of pumps (force pump, lift pump, bucket and plunger pump, rotary pump and
centrifugal pump)

Description of Centrifugal pump- Parts, gland packing and their function, advantages and disadvantages, types
of primer (reciprocating, seal, induction), importance of atmospheric pressure, motor pump and trailer pump,
size of pumps (portable, large, light, heavy and extra duty) Cooling (Direct and Indirect)- Care, maintenance,
and different tests (monthly output test, six months vacuum test and suction inspection, weekly pressure test,
six monthly deep lift test, gauges and their functions, practical pump, operation hint)

8. Escape Ladders, Extension Ladder and Hook Ladders with Drills

Types and uses of ladders with their limitations, care and maintenance, standard tests of ladder and standard
drills.

9. Practical Fireman ship
Qualities of Firemen and his
(a)  Duties at Station turn out
(b)  Way to fire (traffic regulation, fire bell, road accident
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10.

11.

12.

13.

14.

15.

(c)  Duties on reaching the spot (quick survey and reporting to the control point or O/C of the first
attendance. Sending messages, placing of pumps, setting into hydrants, laying of hose, method of entry,
rescue, removal of bodies working in smoke or darkness, room searching, finding and fighting the fire

(d)  After the fire (making up duties on return to Station.
Topography
Knowledge of the layout of the town/city with names of prominent localities, main roads, connecting such

localities, names of different bazaars and important lanes; general spreads of the fire hazards in the area served
by the fire station concerned.

Watch Room Procedure

Definition and requirements of watch room and control room, receiving and transmitting of telephone calls,
keeping of all records and its importance, standard message.

Water Problem

Composition of Water, Atmospheric pressure, weight and capacity of water per cu. Ft. practical and theoretical
suction lift, friction loss, lifting water and water hammer.

Water Relay

Definition, Types (Open, Closed and Collector pumping) named of pumps at different positions, supply pump,
intermediate pump, delivery pump), Spacing of Pumps- Advantages and Disadvantages, important points for
carrying out relay and study of gauges.

First Aid

Method of approach and subsequent treatment in cases of shock, wound, burn, bleeding, fractures and
respiration failures.

Knots and lines

Types of lines in use, Names with qualities of material used for construction, names, length, size, use of the
lines used in fire service, mechanical and chemical deterioration, care, maintenance and standard test.
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APPENDIX H
(seerule 13)

Syllabus for test to the post of Fire Operator:-

Time: 3 Hours Total Marks =100

1. Chemistry of Fire
Combustion, Contents, Causes and Types of fire, Extinguishing fire, Methods available, Starvation,
Smothering, Cooling, Advantages of Water.

2. Chemical Fire Extinguisher
Types of extinguishers, uses and maintenance.

3. Hose
Type of hose, care and maintenance, standard tests, Causes of decay.

4. Hose fitting & fire hydrants
Delivery hose couplings, instantaneous, suction hose coupling, threaded, branch holders and monitors, stand
pipe, collecting heads, suction strainers, breeching, adopters, blank caps, hose ramps, Type of hydrants, Care
and maintenance.

5. Foam and Foam Apparatus
Description of foam, types of foam compound, requirements for the production of mechanical foam, Foam
making equipment (FMBP No- 02, FMBP No- 10, FMBP No- 220, FB 5 x description, parts and construction,
production, use of method of application, care and maintenance of containers and equipment.

6. Small Gears
Breaking away gears, Cutting away gears, Rescue gears, Lights, Turning over gears, Transport gears,
Miscellaneous and special gears

7. Pump and Primer
Description of pumps, type of pumps (force pump, lift pump, bucket and plunger pump, rotary pump and
centrifugal pump) Cooling (Direct and Indirect)- Care, maintenance, and different tests (monthly output test,
six months vacuum test and suction inspection, weekly pressure test, six monthly deep lift test, gauges and
their functions, practical pump, operation hint)

8. Fire Service Ladders
Types of ladder, uses, care and maintenance, standard tests of extension ladder.

9. Practical Fireman ship
Qualities of Firemen and his Duties, Sending messages, placing of pumps, setting into hydrants, laying of
hose, method of entry, rescue, removal of bodies working in smoke or darkness, room searching, finding and
fighting the fire.

10.  Breathing Apparatus
Introduction, Types, Names and function of the parts, contents, sequences of wearing, operational use, signals,
recharging, care, maintenance and testing.

11.  Watch room and its functional system
Definition and requirements of watch room and control room, receiving and transmitting of telephone calls,
maintenance of occurrence book and its importance, standard message.

12.  Relay Pumping
Definition, Types (Open, Closed and Collector pumping) named of pumps at different positions, supply pump,
intermediate pump, delivery pump), Spacing of Pumps- Advantages and Disadvantages, important points for
carrying out relay and study of gauges.

13.  Building Construction

Classification of building, type of buildings
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14.

15.

16.

17.

18.

19.

20.

21.

Fixed installation

Sprinklers, Detectors, Yard hydrant, Hose reel, Landing valve, Drenchers and risers, sprinkler heads, Fire
service inlet and draw out connections.

Salvage

Definition—Damage (direct, indirect) equipment required for salvage work, cleaning of water from building,
reducing water and smoke damage.

Fire of Rural areas

Difficulties (means of communications) delay in fire call, road condition, lack of water supply system,
combustible nature of dwelling and stocks, causes of village fire, normal appliances for village fire, hose and
branches, methods of fighting the fire, fire beaters, wind ward, lee ward, fire breaks, natural fire break.

Special Service call

Hints while dealing the rescue from sewers (sewers gases) wells, rivers and ponds, light accidents, building
collapse, road accidents, electrocuted, lunatic on the tree of high buildings, acid on roads, leakage of gases, air
crash, railway accidents, life trapped in fire, flood, water etc land slide and rescue of animals.

Discipline

Definition, orders, sign of discipline, essential requirements for a good disciplinarian, some of the things
which a good disciplinarian must not do, discipline is an art, importance of discipline of fire service.

Special Appliances

Types, Name, Working, Importance, Maintenance and operation of vehicles (Hazmat Van, Advance Rescue
Tender and Water Mist).

First Aid

Method of approach and subsequent treatment in cases of shock, wound, burn, bleeding, fractures and
respiration failures.

Introduction, Qualities of First-Aid, Duties of First Aider, Body Parts and Systems, Injuries Encountered in
Fire Incidents, Burns and Scalds, Signs and Symptoms, Management, Wounds and Hemorrhage, Bleeding and
infection, Management, Fractures, Observation of Patient, Foost Bite, Snake Bite.

Rope and Lines

Names with qualities of material used for construction, names, length, size, use of the lines used in fire service,
mechanical and chemical deterioration, care, maintenance

ANIL KUMAR,
Principal Secretary to Government Haryana,
Urban Local Bodies Department.
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[Authorised English Translation]
HARYANA GOVERNMENT
URBAN LOCAL BODIES DEPARTMENT
Notification
The 3rd June, 2016

No.S.0.17/H.A.12/2009/S.49/2016.— In exercise of the powers conferred by the proviso
to article 309 of Constitution of India and sub-section (1) read with clause (a) of sub-section (2) of
section 49 of the Haryana Fire Services Act, 2009 (12 of 2009), the Governor of Haryana hereby
makes the following rules for regulating the recruitment and conditions of service of persons
appointed to the Haryana Fire Services (Group D) namely:-

PART-1 GENERAL

1. These rules may be called the Haryana Fire (Group D) Service Rules, 2016.

2. (1)  Inthese rules, unless the context otherwise requires,-

(a) “administrative secretary” means the Administrative Secretary to
Government Haryana, Urban Local Bodies Department;

(b) “direct recruitment” means an appointment made otherwise than by
promotion from within the Service or by transfer of an official already in
the service of the Government of India or any State Government;

(c) “Director” means the Director, Fire Service, Haryana;

(d) “Government” means the Government of Haryana in the administrative
department;

(e) “Institution” means,-

6] any institution established by law in force in the State of Haryana;
or

(i1) any other institution recognized by the Government for the purpose
of these rules;

® “Service” means the Haryana Fire (Group D) Service.
PART II-RECRUITMENT TO SERVICE
3. The Service shall comprise the posts shown in Appendix A to these rules:

Provided that nothing in these rules shall affect the inherent right of the Government to
make additions to, or reductions in, the number of such posts or to create new posts with
different designations and scales of pay, either permanently or temporarily.

4. (1)  No person shall be appointed to any post in the Service, unless he is ,-
(a) a citizen of India; or
(b) a subject of Nepal; or
(c) a subject of Bhutan:

Provided that a person belonging to any of the categories (b) or (c) shall be person in
whose favour a certificate of eligibility has been issued by the Government.

(2) A person in whose case a certificate of eligibility is necessary, may be admitted to
an examination or interview conducted by the Commission or any other recruiting authority, but
the offer of appointment may be given only after the necessary eligibility certificate has been
issued to him by the Government of India.

(3) No person shall be appointed to any post in the Service by direct recruitment,
unless he produces a certificate of the character from the principal academic officer of the
university, college, school or institution last attended, if any, and similar certificates from two
other responsible persons, not being his relatives, who are well acquainted with him in his
private life and are un-connected with his university, college, school or institution.

Short title.

Definitions.

Number and
character of
posts.

Nationality,
domicile and
character of
candidates
appointed to
service .
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Age.

Appointing
authority.

Qualifications .

Disqualifications.

Mode of
recruitment .

Probation.

5. No person shall be appointed to the post in the Service by direct recruitment who is less
than seventeen years or more than forty two years of age, on the last date of submission of
application to the appointing authority. However, the relaxation in age for Scheduled Castes and
Scheduled Tribes persons will be applicable as prescribed by the Government from time to time.

6. Appointments to the posts in the Service shall be made by the appointing authority
mentioned in column 3 of Appendix C to these rules.

7. No person shall be appointed to any post in the Service, unless he is in possession of the
requisite qualifications and experience specified in column 3 of Appendix B to these rules in case
of direct recruitment and those specified in column 4 of the aforesaid Appendix in the case of
appointment other than by direct recruitment:

Provided that in case of direct recruitment, the qualifications regarding experience shall be
relaxable to the extent of fifty percent at the discretion of the Commission in case sufficient
number of candidates belonging to the Scheduled Castes, Backward Classes, Ex-Servicemen and
differently-abled candidates possessing the prescribed requisite experience are not available to fill
up the vacancies reserved for them after recording the reasons for doing so in writing.

8. No person,-

(a)  who has entered into or contracted a marriage with a person having a spouse living;
or

(b)  who having a spouse living, has entered into or contracted marriage with any
person, shall be eligible for appointment to any post in the Service :

Provided that the Government mayi, if satisfied, that such marriage is permissible under the
personal law applicable to such person and the other party to the marriage and there are other
grounds for doing so, exempt any person from the operation of this rule.

9. (1) Recruitment to the Service shall be made,-
(a)  in the case of Peon-cum-Chowkidar,-
1) by direct recruitment; or

(il)) by transfer or deputation of an official already in the service of any
State Government or the Government of India.

10. (1) Persons appointed to any post in the Service shall remain on probation for a period
of two years, if appointed by direct recruitment and one year, if appointed otherwise :
Provided that,-

(a) any period after such appointment, spent on deputation on a corresponding
or a higher post shall count towards the period of probation; and

(b)  any period of work in equivalent or higher rank, prior to appointment to any
post in the Service may, in the case of an appointment by transfer, at the
discretion of appointing authority, be allowed to count towards the period
of probation fixed under this rule; and

(c) any period of officiating appointment shall be reckoned as period spent on
probation but, no person who has so officiated shall, on the completion of
the prescribed period of probation, be entitled to be confirmed unless he is
appointed against a permanent vacancy.

2) If, in the opinion of the appointing authority the work or conduct of a person
during the period of probation is not satisfactory, it may,-

(a) if such person is appointed by direct recruitment, dispense with his
service; and

(b) if such person is appointed otherwise than by direct recruitment,-
@) revert him to his former post; or

(ii))  deal with him in such other manner, as the terms and conditions of
his previous appointment permit.
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(3)  On the completion of the period of probation of a person, the appointing authority may,-
(a)  if the work or conduct has, in its opinion been satisfactory, —

1) confirm such person from the date of his appointment, if appointed against
a permanent vacancy; or

(i1) confirm such person from the date from which a permanent vacancy
occurs, if appointed against a temporary vacancy; or

(i)  declare that he has completed his probation satisfactorily, if there is no
permanent vacancy; or

(b) if his work or conduct has, in its opinion been not satisfactory,-

(1) dispense with his services, if appointed by direct recruitment, if appointed
otherwise, revert him to former post or deal with him in such other manner,
as the terms and conditions of previous appointment permit; or

(ii) extend his period of probation and thereafter pass such order, as it could
have passed on the expiry of the first period of probation :

Provided that the total period of probation, including extension, if any shall not exceed
three years.

11.  Seniority inter-se of members of the Service shall be determined by the length of
continuous service on any post in the Service :

Provided that where there are different cadres in the Service, the seniority shall be
determined separately for each cadre :

Provided further that in the case of members appointed by direct recruitment, the order
of merit determined by the appointing authority shall not be disturbed in fixing the seniority:

Provided further that in the case of two or more members appointed on the same date
their seniority shall be determined as follows :-

(a) a member appointed by direct recruitment shall be senior to a member appointed
by promotion or by transfer ;

(b) a member appointed by promotion shall be senior to a member appointed by
transfer ;

(¢)  in the case of member appointed by promotion or by transfer, seniority shall be
determined according to the seniority of such members in the appointments from
which they were promoted or transferred; and

(d)  in the case of member appointed by transfer from different cadres, their seniority
shall be determined according to pay, preference being given to a member, who
was drawing a higher rate of pay in his previous appointment; and if the rates of
pay drawn rate also the same then by the length of their service in the appointment
and if the length of such Service is also the same, the older member shall be senior
to the younger member:

12. (1) A member of the Service shall be liable to serve at any place whether within or
outside the State of Haryana, on being ordered so to do by the appointing authority.
(2) A member of the Service may also be deputed to serve under ,-

1) a company, an association or a body of individuals whether incorporated or
not, which is wholly or substantially owned or controlled by the State
Government, an urban local body or a local authority or university within
the State of Haryana;

(ii))  the Central Government or a company, an association or body of
individuals, whether incorporated or not, which is wholly or substantially
owned or controlled by the Central Government; or

(iii)  any other State Government, an international organization, an autonomous
body not controlled by the Government or a private body:

Provided that no member of the Service shall be deputed to the serve under Central or
any other State Government or any organization or body referred to in clause (ii) or clause (iii)
except with his consent.

Seniority.

Liability to
serve.
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13.  In respect of pay, leave, pension and all other matters not expressly provided for in these
rules, the members of the Service shall be governed by such rules and regulations as may have
been or may hereafter be, adopted or made by the competent authority under the Constitution of
India or under any other law for the time being in force made by the State Legislature.

14. (1) In matters relating to discipline, penalties and appeals, members of the Service shall
be governed by the Haryana Civil Services (Punishment and Appeal) Rules, 1987, as amended
from time to time:

Provided that the nature of penalties which may be imposed, the authority empowered to
impose such penalties and the appellate authority shall, subject to the provisions of any law or
rules made under article 309 of the Constitution of India, be such as are specified in Appendix C
to these rules.

(2) The authority competent to pass an order under clause (c) or clause (d) of sub-rule
(1) of rule 9 of the Haryana Civil Services (Punishment and Appeal) Rules, 1987 and the appellate
authority shall be specified in Appendix D to the rules.

15.  Every member of the Service shall get himself vaccinated and revaccinated as and when
the Government so directs by the special or general order.

16.  Every member of the Service, unless he has already done so, shall be required to take the
oath of allegiance to India and to the Constitution of India as by law established.

17.  Where the Government is of the opinion that it is necessary or expedient to do so, it may,
by order, for reasons to be recorded in writing, relax any of the provisions of these rules with
respect to any class or category or persons.

18.  Notwithstanding anything contained in these rules, the appointing authority may impose
special terms and conditions, in order of appointment if it is deemed expedient to do so.

19.  Nothing contained in these rules shall affect reservations and other concessions required to
be provided for Schedules Castes, Backward Classes, Other Backward Classes, Ex-Servicemen,
Physically handicapped persons or any other class or category of persons in accordance with
orders issued by the State Government in this regard from time to time.
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APPENDIX A
(Seerule3)
Serial Designation of Post Number of Posts Total Scale of Pay (Rs.)
Number
Permanent Temporary
1 Peon-cum- Chowkidar 11 - 11 1S-4440-7440+ 1300GP
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APPENDIX B
(Seerule?)
Serial Designation of posts | Academic qualifications and experience, | Academic qualifications and
Number if any for direct recruitment experience, if any for
appointment other than by
direct recruitment
1 2 3 4
1 Peon-cum- (1) 8th Class pass; and By transfer or deputation —
Chowkidar (i)  should know cycling. (i) Two year experience as

Peon/Chowkidar.
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APPENDIX C
(Seerule 14(1))
Serial. Designation Appointing Nature of penalty Authority Appellate
Number of posts Authority empowered to authority
impose penalty
1 2 3 4 5 6
1. Peon-cum- Director 1. Minor Penalties : Director Administrative
Chowkidar (i) wamning with a copy in Secretary
the personal file
(character role);
(ii)) Censure;
(iii) with-holding of
promotion;
(iv) recovery from pay of the
whole or part of any
pecuniary loss caused by
negligence or breach of
orders, to the Central
Government or to a
Company and
association or a body of
individuals whether
incorporated or not,
which is wholly or
substantially owned or
controlled by the
Government, owned or
to a local authority or
university set up by an
Act of parliament or of
the Legislature of a
State; and
(v) withholding of
increments  of  pay
without cumulative
effect;
2. Major Penalities :
(vi) withholding of

increments of pay with
cumulative effect;

(vii) reduction to a lower
stage in the time scale of
pay for a specified
period, with further
directions as to whether
or not the Government
employee shall eamn
increments of pay during
the period of such
reduction and whether on
the expiry of such
period, the reduction or
shall or shall not have
the effect of postponing
the future increments of
his pay;

(viii) reduction to a lower
scale of pay, grade, post
or service which shall
ordinarily be bar to the
promotion of  the
Government employee
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to the time scale of pay,
grade, post or service
from which he was
reduced with or without
further directions
regarding conditions of
restoration to the grade
or post or service from
which the Government
employee was reduced
and his seniority and pay
on such restoration to the
grade post or service;

(ix) compulsory retirement;

(x) removal from service
which shall not be a
disqualification for
future employment under
the government;

(xi) dismissal from service
which shall ordinarily be
disqualification for
future employment under
the government.
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APPENDIX D
(Seerule 14(2))

Serial
Number

Designation of posts Nature of Order Authority empowered
to make the order

Appellate
authority

1

2 3 4

5

1.

Peon-cum- Chowkidar (i) reducing or Director
withholding the
amount of ordinary
or additional
pension admissible
under the rules
governing Pension.

(i) terminating the
appointment of a
member of the
serviceotherwise
than on his attaining
the age fixed for
superannuation.

Administrative
Secretary

ANIL KUMAR,
Principal Secretary to Government Haryana,
Urban Local Bodies Department.
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[Authorised English Translation]
HARYANA GOVERNMENT
HOME DEPARTMENT
Notification
The 13th June, 2016
No. G.S.R.15/Const./Art.309/2016.— In exercise of the powers conferred by the proviso to article 309 of the

Constitution of India, the Governor of Haryana hereby makes the following rules further to amend the Haryana
Forensic Science (Group A) Service Rules, 1980, namely:-

1. These rules may be called Haryana Forensic Science (Group A) Service (Amendment) Rules, 2016.

2. In the Haryana Forensic Science (Group A) Service Rules, 1980, in Appendix B, against Serial Number 13,
under column 4, under heading “by promotion”, for item (ii), the following item shall be substituted, namely:-

4

“(i1)  Five years experience as Senior Scientific Officer (Chemistry/ Toxicology).”.

RAM NIWAS,
Additional Chief Secretary to Government Haryana,
Home Department.

54385—L.S.—H.G.P., Chd.



